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T h e  a im  o f th is  h a n d b o o k  is  to  in s u re th a t y o u  h a v e  a cce s s  to  th e  

in fo rm a tio n  n e e d e d  to  s e ttle  in to  th e  C o lle g e  l ife . Y o u  s h o u ld  re a d  th e  
h a n d b o o k  ca re fu lly  a n d  m a k e  s u re  th a t y o u  u n d e rs ta n d  w h a t y o u  ca n  

e x p e ct in  te rm s  o f th e  a ca d e m ic a n d  s o cia l l ife  a t th e  C o lle g e , a n d  a ls o  

w h a t is  e x p e cte d  o f y o u .

If y o u  a re  u n a b le  to  fin d  th e  in fo rm a tio n  y o u  n e e d  in  th e  h a n d b o o k , 

p le a s e  s p e a k  to  th e  S tu d e n t S e rv ice s  s ta ff a s  th e y  a re  a lw a y s  th e re  

to  h e lp  a n d  s u p p o rt y o u .

A M E N D M E N T S

T h e  S tu d e n t H a n d b o o k  h a s  b e e n  p re p a re d  to  s u p p o rt y o u  a s  y o u  jo in  
th e  C o lle g e  a n d  is  a ccu ra te  a t th e  tim e  o f p rin tin g . H o w e v e r, th e re  a re  
in s ta n ce s  w h e re  th e  h a n d b o o k  m u s t b e  u p d a te d  d u rin g  th e  co u rs e  o f 

th e  a ca d e m ic y e a r a n d  th e s e  a m e n d m e n ts  w ill  b e  p o s te d  to  th e  p o rta l.  

P le a s e  ch e ck  th e  p o rta l re g u la rly  to  e n s u re  th a t y o u  h a v e  th e  m o s t 

u p - to - d a te  in fo rm a tio n .

F E E D B A C K

E C A E  w e lco m e s  its  s tu d e n ts ’ o p in io n s , a n d  if y o u  h a v e  a n y  co m m e n ts  

o r s u g g e s tio n s  fo r th e  im p ro v e m e n t o f th e  h a n d b o o k  p le a s e  le t u s  

k n o w  b y  e m a ilin g  th e  In s titu tio n a l R e s e a rch  a n d  E ffe ctiv e n e s s  U n it 
(ire u @ e ca e .a c.a e).

D I S C L A I M E R

T h e  S tu d e n t H a n d b o o k  is  a n  o fficia l  d o cu m e n t d e s crib in g  EC A E’s  
p o licie s , p ro ce d u re s , re g u la tio n s  a n d  re q u ire m e n ts . E v e ry  e ffo rt h a s  
b e e n  m a d e  to  e n s u re  th e  a ccu ra cy  o f th e  in fo rm a tio n  p re s e n te d  in  

th is  h a n d b o o k . H o w e v e r, n o  re s p o n s ib il ity  is  a s s u m e d  fo r e d ito ria l,  

cle rica l o r p rin tin g  e rro rs , o r e rro rs  o cca s io n e d  b y  m is ta k e s . T h e  
C o lle g e  re s e rv e s  th e  rig h t to  m a k e  ch a n g e s  w ith o u t p rio r n o tice  to  

th e  in fo rm a tio n  co n ta in e d  in  th is  p u b lica tio n , in clu d in g  th e  a lte ra tio n  

o f v a rio u s  fe e s , s ch e d u le s , co n d itio n s  o f a d m is s io n  a n d  cre d it 

re q u ire m e n ts , a n d  th e  re v is io n  o r ca n ce lla tio n  o f p a rticu la r co u rs e s  o r 

p ro g ra m s .

P u b lis h e d  -  O cto b e r 2 0 2 5
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WELCOME FROM THE DEPUTY VICE CHANCELLOR - ACADEMIC 

6

I  am  delighted to welcom e you to ECA E—
whether you are em barking on a new 

program  w ith us or continuing your 

graduate journey. A t ECA E, w e provide both 
a welcom ing hom e for learning and a high-

im pact pathway for professional growth, 

accessible on cam pus and online.

O ur graduate program s are carefully 
designed to align w ith the National 

Educators’ Com petency Fram ework (NECF) 
and the UA E Teacher and Educational 

Leadership Standards (TELS–UA E), ensuring 

that your learning reflects nationally 
endorsed benchm arks for excellence in 

educational practice and leadership. 

Through our innovative taught program s, 
research activities, and com prehensive 

academ ic support—including our world-
class library and learning hub—we prepare 

you to becom e educational leaders, 

innovators, and agents of transform ational 
change in your chosen career path.

W e invite you to im m erse yourself in this 

journey—characterised by practical 
relevance, a firm  grounding in theory, 

research-inform ed rigour, creative 

innovation, critical reflection and thinking, 
and the expansion of your educational 

knowledge, skills, and understanding.

The benefits of joining our graduate 

program s include:Prof. D avid Pedder
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• A n expanded repertoire of leading-edge, research-inform ed 
professional practices.

• Growth as a culturally responsive, inclusive, forward-facing practitioner, 

rooted in Em irati values, character, and culture.

• Practical strategies for prom oting glocal perspectives—integrating local 

heritage with global knowledge, skills, and responsibilities—and 
fostering in your students a strong sense of glocal citizenship.

• Professional expertise in integrating em erging technologies and A I into 

practice.

• Enhanced capacity to innovate in your practice as a research-engaged, 
theoretically inform ed professional, with a strong learning orientation 

and habits of lifelong professional learning.

• M astery of signature pedagogies that help your students develop 

independent learning skills.

• Enhanced capacity to m anage classroom s, support positive student 
behaviour, and prom ote student w ell-being.

A t ECA E, your learning journey is supported by our dedicated faculty, 

academ ic advisers, learning support tutors, and academ ic services team . 
W e w ork in partnership w ith you to ensure you gain the m axim um  benefit 

from  the opportunities we co-create. You will be part of a vibrant, 

research-active academ ic com m unity, with access to regular research 
sem inars that keep you engaged with the latest developm ents in 

education. A longside this, you w ill build a strong foundation in theoretical 

perspectives that inform  and elevate professional practice, ensuring your 
decisions are both conceptually sound and practically relevant. 

O pportunities to serve as a research assistant alongside faculty w ill 
further enrich your professional growth, com plem enting the learning, 

practice developm ent, and research you undertake in your program .

By joining ECA E, you are entering a dynam ic com m unity grounded in 

grow th, discovery, and innovation—anchored in national standards and 
com m itted to preparing the next generation of educators and leaders. W e 

look forward to welcom ing you and supporting your success.

7
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HISTORY AND FUTURE

Em irates College for A dvanced Education 
(ECA E) w as founded by an Em iri D ecree 

(Law  No. 17 of Year2007) on 1st July 2007 

under the direction of the late His 
Highness Sheikh Khalifa Bin Zayed A l 

Nahyan, President of United A rab 

Em irates. The College was established to 
offer undergraduate and postgraduate 

degree program s for future educators as 
well as professional developm ent 

opportunities for in-service educators for 

m odernization of school education in the 
UA E while offering educational research 

solutions to the nation. ECA E provides 

opportunities for UA E Nationals to expand 
their knowledge in the field of teaching, 

school adm inistration and educational 
leadership. ECA E is fully owned and 

financed by the Governm ent of A bu D habi 

and affiliated with D epartm ent of 
Education and Knowledge (A D EK). The m ain 

cam pus is situated in the Khalifa City of 

A bu D habi Em irate while Teacher Training 
Institute (TTI) in A jm an is ECA E’s branch 

cam pus (A jm an Cam pus) in the Northern 
Em irates. ECA E also offers all program s at 

A l A in Training Sites.

The College com m enced teaching its first 

cohort of undergraduate program  in 
Septem ber 2007, its Postgraduate 

D iplom a program  in O ctober 2007, its 

M aster of Education program  in

9
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Septem ber 2014, and its D octor of Philosophy program s in January 2019 .
ECA E offers a range of specialized Post Graduate D iplom as, M aster of 

Education and D octoral program s in Education. A ll the academ ic  program s  

are approved by the D epartm ent of Education and Knowledge (A D EK) and 
are also accredited by the Com m ission for A cadem ic A ccreditation (CA A ) 

of M inistry  of Education, U A E. ECA E w as the first institution in the UA E to 

have a BA CB-verified course sequence (VCS) being offered in bachelor 
program . The BA CB has also approved ECA E as an A pproved Continuing 

Education (A CE) provider.

ECA E has active partnerships and stakeholder involvem ent for research-
inform ed im provem ents in the quality of teaching, learning and leadership, 

especially in the UA E. O ur key partners range from  Prim e M inister’s O ffice, 

the M inistry of Education, A D EK, ECA , as well as a range of public schools, 
through our Learning and Innovation Networked Com m unities (LINC) and a 

num ber of private schools including: British School A l Khubairat, A l Yasat 

School, A ldar A cadem ies etc. and special needs organizations like 
M oham m ed bin Rashid Center for Special Education (M RC-NECC), Special 

O lym pics-UA E and A l M ubaraka Foundation to nam e a few.

W hether an educator is looking for lifelong learning through graduate 
studies or want to join professional developm ent program s, ECA E offers 

an exceptional educational journey to suit versatile career 

developm ent needs.

A ccre d it at io n

The M inistry of Education established the Com m ission for A cadem ic 

A ccreditation (CA A ) to oversee licensure of institutions of higher 

education and  accreditation  of  their academ ic program s. In A bu D habi, 
D epartm ent of Education and Knowledge (A D EK), earlier known as A bu 

D habi Education Council (A D EC) operates at the em irate level. To operate 

as a HEI in UA E, ECA E requires to m eet the regulations of A D EK as well as 
the CA A  Standards of M oE.

Em irates College for A dvanced Education located in the Em irate(s) of A bu

10
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D habi and A jm an, is officially Licensed from  1 A pril 2011 to 31 O ctober 
2025 by the M inistry of Education of the U nited A rab Em irates to aw ard 

degrees/ qualifications in higher education”; all current degrees and 

program s being offered by ECA E are approved by A D EK and accredited by 
the M inistry of Education.

11

In M arch 2021, ECA E has received approval for 
international accreditation from  The Central Evaluation 

and A ccreditation A gency (ZEvA ). The institution and   all   

the academ ic program s   are accredited by ZEvA  for 6 
years.

In July 2021, ECA E has received global accreditation 

from  the Q uality A ssurance A gency for Higher 

Education quality body and a global leader (Q A A ), the 
UK’s independent in quality assurance for higher 

education. .     

In July 2025, ECA E becam e an approved Q A BA  CE 
Provider. The Q ualified A pplied Behavior A nalysis 

Credentialing Board (Q A BA ®) is an internationally 

accredited organization that prom otes high standards 
for professionals delivering A pplied Behavior A nalysis 

(A BA ) services. A s a Q A BA -approved CE provider, ECA E 
is now authorized to offer continuing education units 

(CEU s) that support the professional developm ent and 

certification m aintenance of Q A BA  practitioners. This 
achievem ent com plem ents ECA E’s existing status as a 

BA CB A uthorized Continuing Education (A CE) Provider, 

further strengthening the College’s com m itm ent to 
excellence in behavioral science education and training.

(Q A A ), the U K’s independent quality body and a global 

leader in quality assurance for higher education. 
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V isio n

Enabling educators of the future

M issio n

Unlocking the transform ative potential of educators through signature 

program s, cutting- edge research, and global partnerships

St rat e g ic P rio rit ie s

Educational Excellence and Lifelong Learning: A  trusted high-perform ing 

College of Education that optim izes the quality, quantity and diversity of 

contextualized learning opportunities with and for educators throughout 
their career and learning journeys

Research and Innovation A  cutting-edge research and innovation hive for 

generating evidence-inform ed education practice and policy 

transform ation for future readiness

Global Footprint and Im pact A  heritage custodian com m itted to leaving its 
sustainable m ark on global developm ents while deepening its roots in 

Em irati culture and values

V alu e s

• Em irati Identity for Future Generations

• Collaboration for Fostering Society Cohesion

• Joyful Learning for Growth

• Research for Im pact

• Creativity for Innovation

12
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ECAE PARTNERS
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CAMPUS FACILITIES AND GENERAL RULES

ECA E has a friendly cam pus with lots of space where you can m eet up with 
your peers, form  study groups or just sit and relax in a culturally 

appropriate learning environm ent.

Bu ild in g  A cce ss

The College building is open M onday to Thursday from  7:00 a.m . to 8:00 

p.m ., and on Friday from  7:00 a.m . to 12:00 p.m . Sunday is a day off. If you 
want to access the building outside norm al working hours, you should 

request perm ission from  Program  Chair who will inform  Facilities 
M anagem ent. ECA E’s Cam pus has ram ps at the m ain entrances of the 

building.

P ark in g

There are on-site parking lots available for em ployees and students in 
Gate # 04. Public parking is also available around the cam pus area.

 P ray e r R o o m s

Separate prayer areas are designated for m ales and fem ales within the 
College.

D in in g  Se rvice s

D aily food and beverages services are available at the cafeteria, coffee 

shop and vending m achines.

St u d e n t  R e s t  A re as

The College has designated room s for students and there are rest areas 

throughout ECA E for students to sit and relax.

14



A d ju st m e n t s fo r P e o p le  o f D e t e rm in at io n

The College is com m itted to assisting students who are People of 
D eterm ination. Inform ation on such assistance is available with academ ic 

support staff.

Lo st  P ro p e rt y

You should not bring valuable personal property to cam pus: ECA E w ill not
cover the cost of any lost or dam aged personal property.

Lost and found property should be turned in to Reception. The Facilities 

M anagem ent D epartm ent log and keep all lost property for the duration 
of the academ ic year. Item s not retrieved by the end of the academ ic year 

will be donated to a charitable organization. If you lose som ething, please 

contact the Student Services D epartm ent.

15
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GENERAL RULES ON CAMPUS

C h ild re n  o n  C am p u s

Students are allowed to bring their children to 
cam pus in exceptional cases upon the approval 

of the Head of A cadem ic Support. W here 

perm ission is granted, you w ill be responsible 
for their safety on cam pus and they should 

stay with you at all tim es. Children are not 

allowed to attend classes with you.

Sm o k in g

Sm oking is not perm itted on cam pus.

M o b ile  D e vice s

You can use your m obile devices on cam pus. 

M obile devices can be used in the classroom  to 
support teaching and learning activities; 

however, m obile devices m ust not be used to 
take photographs and videos of others 

without their perm ission. M obile devices are 

not allowed in the exam ination room s and halls. 
If a m obile phone/device is found with you 

during the exam , it is considered cheating. The 

College has the discretion to apply a range of 
penalties, from  a failed grade to academ ic 

suspension or dism issal from  the College as 
per the college policies.

P e t s

Pets are not allowed on cam pus.

16
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GENERAL RULES ON CAMPUS

If an em ergency situation arises call ECA E 
Reception on extension 8 8 8  and request the 

Em ergency Service. For all em ergencies please 

give follow ing details:

• The em ergency (e.g. fire, m edical em ergency).

• The location of the em ergency.

• Your nam e and your telephone extension or 
m obile num ber.

• The evacuation assem bly area is near Gate 

# 4.

P re p arin g  fo r E m e rg e n cy

It is always useful to know the building so that 
you can exit quickly in the event of an 

em ergency:

• Know the location of em ergency exits in the 
building.

• Plan an escape route from  your classroom  

and other gathering areas to each exit.

• Fam iliarize yourself with the location of any 

break glass fire alarm s in your building.

F ire

If you discover a fire:

• Call cam pus security im m ediately.

• Use the fire extinguisher only if it is safe and 

you are trained to do so.

17
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E vacu at io n  P ro ce d u re s

Rem ain calm . U pon reaching any door feel the top part of the door w ith 
the back of your hand, if the door feels cool, open it slightly and look in 

both directions for nearest exit sign. Close the door behind you.

• Evacuate im m ediately through the nearest exit, staircase to the 

assem bly point - do not use lift/elevators.

• D o not stop or re-enter the building to collect personal belongings.

• If the door is hot when you test it, do not open it. Use an alternate route 
to exit.

• If you cannot leave the room  but if there is a phone available, call the 

em ergency num bers and report w here you are in the building. If there is 
no phone, post a sign in the window to draw attention and signal for 

help, if you cannot exit, your room  is the safest place to be.

18
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PRE-SERVICE EARLY YEARS AND PRIMARY POSTGRADUATE DIPLOMA 
IN EDUCATION

20

The Pre-Service Early Years and Prim ary Postgraduate D iplom a in 
Education program  (ages 4-10 years old) is a 28-credit, one-year program  

that is aligned with Level 8 in the UA E Q ualifications Fram ework (Q F 

Em irates) and UA E Teacher Standards. The program  is designed for interns 
who have no professional teaching experience in the early years (KG1&2) 

and prim ary education (Grades 1-4). Through this program , interns w ill build 

practical, theoretical, and research-inform ed knowledge and 
understandings related to teachings, classroom  inquiry and self-reflection 

approaches to developm ent of their practical teaching repertoire, and will 
synthesize practical, theoretical, and research knowledge to advance the 

quality of support they provide for the children they teach. The 

Professional Practice Placem ent Early Years and Prim ary (PPP EYP) is a 
crucial com ponent of the program . Through the PPP EYP, interns will be 

supported to m ake links between theory, practice, and research, engage in 

reflections on their own preconceptions, values, and beliefs about 
teaching, and access understandings of the practical wisdom  and 

pedagogic content know ledge of experienced teachers at their placem ent 
schools.

PRE-SERVICE SECONDARY POSTGRADUATE DIPLOMA IN EDUCATION 
The Pre-Service Secondary Postgraduate D iplom a in Education is a 25-
credit, one-year program  that is aligned with Level 8 in the UA E 

Q ualifications Fram ew ork (Q F Em irates) and UA E Teacher Standards. The 

program  is designed for interns w ho have no professional teaching 
experience in secondary education. Through this program , interns w ill build 

practical, theoretical, and research-inform ed knowledge and 

understandings related to teaching, classroom  inquiry and self-reflection 
approaches to developm ent of their practical teaching repertoires, and 

will synthesize practical, theoretical, and research knowledge to advance 
the quality of support they provide for the students they teach. The
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Secondary Professional Practice Placem ent (SPPP) is a crucial com ponent 
of the program . Through the SPPP, interns w ill be supported to m ake links 

betw een theory, practice and research, engage in reflections on their ow n 

preconceptions, values, and beliefs about teaching, and access 
understandings of the practical wisdom  and pedagogic content knowledge 

of experienced teachers at their placem ent schools.

21

IN-SERVICE POSTGRADUATE DIPLOMA IN EDUCATION 
In-Service Postgraduate D iplom a in Education (In-service PGD E) is 25 
credit, one-year m odular program  that is aligned with Level 8 in the UA E 

Q ualification Fram ew ork (Q F Em irates). The In -service PGD E is specifically 

designed for in-service Prim ary and Secondary teachers. It provides 
opportunities for teachers to im prove their practice by expanding their 

practical skills and know ledge for classroom  teaching w ith a focus on their 

subject area. The subject area concentrations currently offered as part of 
the PGD E are Science, M athem atics, Physics, Biology and Chem istry. 

These concentrations build subject knowledge and introduce leading edge 
strategies for planning and teaching effective lessons based on the 

curriculum . The subject-based practicum  com ponent of the program  

opens up space for trying out new  teaching ideas in the classroom  and 
developing new  w ays of supporting students im prove their learning 

achievem ents.

MASTER OF EDUCATION AND INNOVATION 
The M aster of Education and Innovation is a 36 credit, two-year m odular 
program  that is aligned w ith Level 9  in the UA E Q ualification Fram ew ork 

(Q F Em irates). The M .Ed. program  provides practice-relevant, enquiry-

inform ed professional growth opportunities for serving prim ary and 
secondary teachers and educators at any stage of their career. The 

program  supports students on the program  to further enhance and 

develop their practice and capacity to innovate at school and in the 
classroom  by supporting them : (a) build knowledge and understanding of 

leading edge practices and outcom es of teaching, learning and
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assessm ent in their subject area; (b) develop critical reflection and 
classroom  enquiry approaches to planning, trying out and refining 

innovations in different aspects of professional practice; and (c) m ake 

links between practice, innovation, theory, research and national and 
international professional standards fram eworks. The program  currently 

offers the follow ing subject area concentrations as part of the M .Ed.: 

Science, M athem atics, Physics, Biology, and Chem istry. The program  
offers a professional placem ent or an enquiry and innovation thesis 

option.
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MASTER OF EDUCATION IN EDUCATIONAL LEADERSHIP FOR SCHOOL 
IMPROVEMENT
The M aster of Education in Educational Leadership for School 
Im provem ent is a 30-credit, two-year program  that is aligned with Level 9  

in the UA E Q ualifications Fram ework (Q F Em irates) and the Educational 

Leadership Standards for the U A E. The program  is designed for aspirant 
and in-service school leaders who hold senior leadership roles such as 

Cluster M anagers, School Principals, and Vice-Principals, and for in-service 

M iddle leaders such as Heads of Faculty, Subject Heads, and Lead 
Teachers. Through this program , students will build practical, theoretical 

and research inform ed knowledge and understandings related to 
educational leadership and school im provem ent in the context of UA E 

with reference to international contexts and leading principles and 

practice. The understanding that inform s the design and content of this 
program  is shaped by a notion of practice as the adaptive, research-

inform ed application and enactm ent of knowledge, skills, and values in 

particular contexts of ELSI. Students w ill be supported to incorporate 
leadership inquiry and self-satisfaction approaches to developing and 

expanding their leadership and school im provem ent practice repertoires. 
Throughout the M . Ed. in ELSI program , students will be challenged to 

reflect on their roles and to m ake links between theory, practice and  

research in relation to school self-evaluation, school effectiveness, 
innovation, entrepreneurship, and change, leading teaching, learning and 

assessm ent, and educational leadership and school im provem ent. Through
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the educational leadership and school im provem ent inquiry course, 
students will be  supported to m ake links between theory, practice and 

research  while developing and enhancing  a variety of leadership tasks 

such as establishing, em bedding  and achieving buy-in for the school 
vision, m ission, and school strategic plan, establishing and sustaining a 

culture and supports  for professional learning at school, m anaging school 

data system s and analysing data to inform  teaching and learning 
decisions, and designing elem ent(s) of the school im provem ent plan.
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PH.D. IN EDUCATION:  EDUCATIONAL NEUROSCIENCE
The D octor of Philosophy in Education: Educational Neuroscience is a 60-
credit program  that is aligned with Level 10 in the UA E Q ualification 

Fram ework (Q F Em irates) and offered over four years. The Ph.D . in 

Educational Neuroscience is a pioneering program : it is the first 
postgraduate program  in the U A E  to offer training at the cutting-edge 

frontier of cognitive neuroscience and education. Key issues in education 

are  fram ed within the social science  of education and the science of 
learning and behavior. The PhD  Program  addresses the essence of 

education: how  do w e learn? W hat can be done to im prove learning? How  
to support those struggling with learning? The Cognitive Neuroim aging 

Unit (CNU) at ECA E is a dedicated research unit with world-experts and 

laboratory facilities to advance research that  m erges cognitive 
neuroscience and education.

PH.D. IN EDUCATION: MEASUREMENT AND ASSESSMENT
The D octor of Philosophy in Education: M easurem ent and A ssessm ent is a 
60-credit program  that is aligned with Level 10 in the UA E Q ualification 

Fram ework (Q F Em irates) and offered over four years. It is a pioneering 

program  in the region and the first postgraduate program  in the UA E to 
offer the state-of-theart training in highly advanced and sophisticated 

techniques and m ethods in the field of educational m easurem ent and 

assessm ent to advance the frontiers of knowledge locally and globally. 
Students will develop highly advanced and com plex problem-solving and 

analytical reasoning skills through the conduct of independent, original 
research to solve pressing problem s in the field of education locally, 
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Students will develop highly advanced and com plex problem-solving and 
analytical reasoning skills through the conduct of independent, original 

research to solve pressing problem s in the field of education locally, 

regionally and globally.
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APPLYING TO ECAE

Students  who  would  like to becom e educators  of tom orrow’s youth 
should contact the College Registration O ffice. The staff in the 

Registration O ffice guide applicants through the process and the 

application form  should be com pleted online. Students are encouraged to 
subm it their applications early in order to be assured of a place without 

waiting for application deadlines.

ADMISSION PROCESS

A dm issions Staff will review applications against the A dm issions 
Requirem ents for the graduate program . If the applicant has already m et 

the requirem ents, and has been approved by the adm issions panel, the 

adm issions staff will then invite  In cases where the results are slightly 
below  the requirem ents, the Head of Registration w ill align w ith the 

A dm issions Panel to review the details and decide how to proceed, in line 

with the inform ation outlined in the Student Catalog.
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ADDITIONAL INFORMATION

Please contact the College on 800 5555 where the personnel will provide 
you with inform ation about the College. A pplicants can also go directly to 

ECA E’s website or call the A dm ission O ffice on 02 509 9  888 between the 

hours of 8am  to 4pm .

 
CREDIT HOUR

1 sem ester/trim ester credit equals approxim ately 1 hour of tim e in class 
per w eek over a sem ester of 15 w eeks or longer. It is assum ed that a 

student spends two hours outside of class in independent learning or 

specific course assignm ents for every hour in class. This im plies that one 
academ ic credit equates to a 45-hour com m itm ent to learning over a 

sem ester. For laboratory or studio-based courses, the allocation of credit

differs; 1 sem ester credit norm ally is given for tw o hours of laboratory or 

studio tim e per week over a 15- week sem ester.

Credits are used to m easure academ ic workload per sem ester and over 

the academ ic year. O ne credit usually represents an average in-class 

workload of fifteen hours per course and additional independent study.

CONCENTRATION

A  group of courses equivalent to 15 credits of study in a specialized field 
(Teaching D iscipline).

SEMESTER/ TRIMESTER

A  sem ester is a period of tim e, typically a m inim um  of 15 weeks, during 
which the College offers courses.

A  trim ester is a period of tim e, typically a m inim um  of 11 weeks, during 

which the College offers courses.
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ACADEMIC YEAR

ECA E operates on a two- sem ester 
academ ic calendar, however, for graduate 

students the College appreciates that 

flexibility is required to help graduate 
students m eet their work com m itm ents. 

The academ ic calendar will be flexible, and 

the tentative start tim e below is given as 
guidance only for A cadem ic year 2025-

2026:

Sem ester 1 - A ugust 2025

Sem ester 2 - January 2026

For In-Service and Pre-Service 
Postgraduate D iplom a, M aster of 

Education and Innovation, M aster of 
Educational Leadership in School 

Im provem ent, ECA E operates on a three-

trim ester academ ic calendar, however, for 
graduate students the College appreciates 

that flexibility is required to help graduate 

students m eet their work com m itm ents. 
The academ ic calendar will be flexible, and 

the tentative start tim e below is given as 
guidance only for academ ic year 2025-

2026:

Trim ester 1 - A ugust 2025

Trim ester 2 - Novem ber 2025

Trim ester 3 - M arch 2026

Specific dates are to be confirm ed.
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ACADEMIC SUPPORT

A d m issio n  an d  R e gist rat io n

The A dm ission and Registration O ffice is the prim ary contact for all 
academ ic m atters relating to current and prospective students. The 

office is open from  7:00 am  to 4:00 pm  M onday to Thursday and from  

7:00 to 12:00 on Friday. The A dm ission and Registration team  is fully 
com m itted to provide students with tim ely and high-quality academ ic 

services. You do not need an appointm ent to see the team . However, if 

you need a transcript or other official docum entation, please send your 
request to registration em ail (registration.departm ent@ecae.ac.ae) at 

least 24 hours prior to visiting the office.

P e rs o n al R e co rd s

You are responsible for the accuracy of all personal inform ation and it is 

im portant to notify the College of any changes in your address, phone 

num bers, etc. If you need to change your personal details, you can place 
the request through the portal. You will receive an autom ated em ail 

advising you of what docum ents you need to bring to the Registration 
O ffice in order that the change can be approved and im plem ented. A ll 

inform ation is regarded as confidential and will only be released with your 

consent; except in the case of an em ergency.
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TRANSFER CREDIT

Students who have studied a sim ilar program  or part of a program  at 
another tertiary education institution m ay be able to gain credit towards 

the program  at ECA E. This is known as Transfer Credit and like all other 

institutions, ECA E recognizes previous study provided it was taught at 
post-secondary level or at the appropriate graduate level, is com parable 

to the relevant ECA E course or program , and was delivered within the last 

two years. There are som e restrictions on the am ount of credit that can 
be aw arded:

• 25%  (for diplom a, or M aster’s) of the total credit hours of taught 
courses required in the program  of interest.

• Transfer credit courses are not awarded Grade Point A verage (GPA ) 

credit and have no effect on the ECA E’s cum ulative GPA .

• Transfer credit shall not replace a grade earned for a course taken at 

ECA E.

• Transfer credit is not accepted for non-credit bearing courses.

• Transfer credit is not accepted for practicum , internship, or research 

project courses.

• Transfer credit is not used to fulfill requirem ents for a previously 

earned degree.

• No transfer credit shall be awarded for taught coursework taken on a 
pass/fail basis.

• Transfer Credit into the graduate program  shall only be awarded if the 

applicant has achieved a m inim um  grade of B in the relevant course and a 
Cum ulative GPA  (CPGA ) of 3.0, and if applicant m eets the English 

language proficiency requirem ents for the institution and for the 

program  to w hich they seek to transfer, prior to com m encing their 
study in the program  they transfer to.
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• Subject to A cadem ic Panel approval, transfer credit into doctorate 
program s shall only be aw arded for Research M ethodology courses and 

should not exceed 6 credits.

The applicant should have successfully com pleted a m aster’s degree in a 

school specialization field, has achieved a m inim um  grade of B in the 
relevant course and has achieved a CGPA  of 3.0.

RECOGNITION OF PRIOR LEARNING (RPL)

ECA E supports and recognizes im portance of Recognition of Prior 
Learning (RPL) by providing rules and guidelines for fair consideration and 

evaluation of applicants’ form al, non- form al and inform al learning 

achievem ents. Not m ore than 25%  of the credit for all courses in an 
individual ECA E graduate program  m ay be awarded through the RPL 

process, including credit transfer. No grades m ay be assigned for RPL 

credit granted, nor can RPL credit be used in the calculation of cum ulative 
grade point average (CGPA ).

M ore details on transfer credits and RPL are available in A CA  3013 and 

A CA  3007 policies.

WITHDRAWING FROM THE PROGRAM

ECA E recognizes that there are som e occasions where students have to 
withdraw from  academ ic life. Students who join ECA E and then have to 

withdraw can speak to the Program  Chair and the Registration O ffice so 

that ECA E can explore opportunities to enable students to continue with 
their studies.

RETURNING AFTER WITHDRAWAL

ECA E welcom es returning students provided they have good academ ic 
standing and have not exceeded the tim e lim its for com pleting the 

program .
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RE-ENROLL

If you leave ECA E but later want to return, ECA E will welcom e you back as 
long as you have good academ ic standing and have not exceeded the tim e 

lim its for com pleting the program .

If you would like to re-enroll, you should com plete a Re- Enrollm ent Form  

and subm it it to the Registration. The application will be reviewed by the 
Program  Chair in consultation with the Head of A cadem ic Support and you 

will receive notification of their decision within one week of the m eeting. A  

copy of the Re- Enrollm ent Form  is available from  the Registration O ffice.

ATTENDANCE

ECA E recognizes that student attendance in class has a m ajor im pact on 
student achievem ent and as such attendance will be strictly recorded by 

faculty. Students who arrive at a class m ore than 10 m inutes after the 

start tim e will be m arked as absent. Students start to receive an 
electronic w arning if they reach 5%  absences in a course and again if they 

reach 10% . If a student reaches 15%  unexcused absences, he/ she is 

required to attend a show cause interview with the D ivision Head and the 
Registration O ffice. Students w ho are absent are required to present 

appropriate docum entation to the Registration O ffice within two days of 
their return to college. In cases of a pre-planned absence students should 

go to Registration O ffice to com plete a leave request form  and notify 

faculty prior to the absence date(s).

The Show Cause Interview (SCI) Panel is a selected group of faculty and 
adm inistrators whom  review a student’s absence justifications and inform  

them  of the College’s absences policies and processes. The SCI panel 

consists of the following:

1. The D ivision Head (or representative)

2. The Registration function (or representative)

3. A dditional staff/faculty m ay be asked to attend. 
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D ist an ce  Le arn in g :

A t ECA E, distance learning is delivered in the form  of web-enhanced 
learning. This m eans that while course content and structure rem ain 

consistent with traditional form ats, courses m ay include online 

com ponents such as recorded lectures, virtual classroom s, and interactive 
sessions.

C am e ra U se :

*To support a professional, interactive, and engaging learning 

environm ent, students are expected to have their cam eras on during key 
parts of online classes. M andatory Cam era Use: Students are required to 

turn on their cam eras during specific activities, such as: Instructor-led 

discussions, breakout groups and collaborative tasks, student 
presentations, oral or practical assessm ents and other learning activities 

as specified by the instructor.

•  Faculty are responsible for clearly stating cam era-on expectations and 
rem inding students before sessions or parts of the sessions that 

require cam era use.

• Students m ay request cam era-use accom m odation in writing, with 

supporting docum entation, at least 24 hours before the session. Final 
decisions w ill be m ade by the instructor in consultation w ith Student 

Services.

• Non-com pliance with required cam era-on activities m ay result in being 

m arked absent for the class session.

• Classes or parts of classes m ay not be recorded without the consent of 

all participants.

A b se n ce  fro m  an  E xam  

In case of an absence from  an exam ination, you m ust contact the 
Registration O ffice or the Program  Chair. O n the first day you return to
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the College, you need to subm it valid and certifiable docum entation 
supporting the reason for your absence. The Program  Chair will then 

consider the circum stances and m ay give you the opportunity to m ake-up 

the exam ination. The dates and tim es for the m ake-up exam ination will be 
determ ined by the Program  Chair. For m ore inform ation, please refer to 

academ ic policies.

PRACTICE DEVELOPMENT PLACEMENT

The Practice D evelopm ent Placem ent (PD P) is an im portant practice-
based com ponent of the In-Service and Pre-Service Graduate D iplom a 

in Education and M aster in Education and Innovation program s. The PD P 

provides a significant hands-on experience in w hich students are 
supported to critically reflect on aspects of classroom  practice that 

present tough teaching challenges in their ow n contexts of practice. In 

relation to these challenges students are helped to develop innovative 
pedagogic and/ or classroom  m anagem ent practices, test them  out in 

classes they teach, evaluate the success or otherwise of the innovative 
practice, plan refinem ents and m odifications in the light of their 

experience testing it out and then repeat this cycle of pedagogic 

innovation. Students will be introduced to innovative pedagogic ideas 
during D iplom a or M asters courses and helped to think how  they m ight 

adapt these ideas for use in their own classroom s during PD Ps. Students 

will also have opportunities to observe teachers in other schools and 
classroom s and this is another im portant source of ideas for innovative 

practice.

D uring PD Ps, students should regard their tim e at school as an extension 
of the College and it is im portant to be punctual and m aintain ECA E’s 

standards of professional conduct. In particular, when spending part of 

their PD P at other schools, students should be aware schools have their 
ow n polices and norm s relating to professional dress and com pliance.

A ny student participating in a PD P who is seven or m ore m onths pregnant 

will be asked to bring a letter from  their physician stating that they are 
able to take part in the Practice D evelopm ent Placem ent.
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ASSESSMENT

A  university degree certifies that its holder has attained a m easurable 
level of achievem ent as established by a recognized system  of evaluation. 

Thus, the perform ance of each student in each course m ust be evaluated 

by the lecturer(s) responsible for the course. The courses include 
continuous assessm ent throughout the sem ester which assists students 

in preparing and m onitoring their progress towards undertaking 

coursework and/or exam inations.

The coursework takes a num ber of different form s to give students 
practice across a range of different skills e.g. essay w riting, project w ork, 

oral presentations, exam s and also a com bination of oral and w ritten 
reports. Som e courses include a final exam ination, and these are norm ally 

taken at the end of each sem ester as shown in the academ ic calendar at 

the end of this publication.

The weight accorded to the various elem ents is at the discretion of the 
academ ic departm ent responsible for the course. A t the beginning of a 

course, the lecturer will provide students with the detailed syllabus. The 
schem e cannot be altered without appropriate notice in writing.

A sse ssm e n t  Sch e d u le s

In order to provide a m anageable and balanced assessm ent load for 

students, the assessm ent schedule is fixed in advance for each sem ester, 

in consultation with D ivision Heads and Program  Chair. The exam  schedule 
is shown in the A cadem ic Calendar contained within this publication and 

any am endm ents will be notified to students and published on ECA E’s 
internal Portal.

If students are absent from  am id- year or final assessm ent, they m ust 

contact the Registration O ffice or the Program  Chair before the start of 

the assessm ent. O n the first day they return to the College, they need to 
subm it to the Registration O ffice valid and certifiable docum entation 

supporting the reason for their absence. The Program  Chair will then
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consider the circum stances and m ay give them  the opportunity to m ake-
up the assessm ent. The dates and tim es for the m ake-up assessm ents 

will be determ ined by the Program  Chair.

A ssign m e n t  D e ad lin e s

It is advisable to organize your tim e and have assignm ents subm itted 

on/before deadline. How ever, if you have a valid reason for being unable 
to subm it an assignm ent by the deadline, you can request an extension to 

the deadline by subm itting a

Late Subm ission Request Form . This is available from  the Registration 
Staff or on the ECA E portal. You m ust com plete and subm it the form  to 

your lecturer, along with valid and verifiable evidence in support of your 

request before the due date. If you subm it the form  after the due date, or 
if your request is approved but you are again late with your subm ission, 

the following penalties will apply. The standard penalty is the reduction of 

the m ark allocated to the assessm ent item  by 10%  of the m axim um  grade 
applicable for the assessm ent item , for each day or part day that the item  

is late. W eekends count as one day in determ ining the penalty. 
A ssessm ent item s subm itted m ore than five days after the due date are 

awarded zero m arks.

Lat e  Su b m issio n  o f A ssig n m e n t s

It is expected that students will hand in assignm ents/ tasks on tim e, and a 

clear deadline will be given for each assignm ent. D ue to special 
circum stances, an individual student m ay be allowed to subm it an 

assignm ent at a later date, as agreed with the lecturer. Students need a 
verifiable excuse and need to get approval for late subm ission from  the 

lecturer before the due date. A n assessm ent item  subm itted after the 

due date, w ithout an approved extension from  the Lecturer or Program  
Chair, will be penalized. The standard penalty is the reduction of the m ark 

allocated to the assessm ent item  by 10%  of the m axim um  m ark applicable 

for the assessm ent.
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GRADING

ECA E uses a grading scale to assign value of a student’s work. Students 
should refer to the Course O utline for the required assessm ents for each 

course in which s/he is enrolled. The academ ic achievem ent of the 

students is indicated by the following letter grades and descriptors. Each 
letter grade is assigned a corresponding grade point, which is used in 

calculating a student’s grade point average.

Grade Score Grade Points (GP) Academic Achievement

A 90 - 100- 4
Excellent Achievement

A- 87 - 89 3.7

B+ 84 - 86 3.3

Good AchievementB 80 - 83 3

B- 77 - 79 2.7

C+ 74 - 76 2.3
Satisfactory Achievement

C 70 - 73 2

C- 67 - 69 1.7

Unsatisfactory AchievementD+ 64 - 66 1.3

D 60 - 63 1

F 0 - 59 0 Fail

P Pass Pass
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For Postgraduate D iplom as and M aster of Education program s, the 
grading scale below  w ill be used:

Letter Grade Score Grade Points (GP) Academic Achievement 

A 90-100 4 Excellent 

A- 87-89 3.7 Very good 

B+ 84-86 3.3 Good 

B 80-83 3.0 Satisfactory 

B- 77-79 2.7

Unsatisfactory C+ 74-76 2.3

C 70-73 2.0

F Less than 70 0 Fail

P 70 and 
above

Pass

W Withdrawal

The follow ing grades are also used but w ill not be counted in the 
com putation of your GPA:

P Courses with Pass/Fail grading option (e.g. Practicum )

I Incom plete

TR Transfer Credit 

W  W ithdraw n

W A  W ithdraw n due to A ttendance

W F W ithdraw n w ith Fail Grade

G P A / C G P A  C alcu lat io n

To calculate the GPA , the num erical value of the grade points obtained is 

m ultiplied by the num ber of credits for each course in which a letter grade 
is received. These are sum m ed to give the total num ber of Q uality Points. 
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The Total Q uality Points are then divided by the Total Graded Credits. A n 
exam ple of how  to calculate your GPA  can be found on the student portal.

he SGPA  is calculated by only including the credits and quality points that 

you have been awarded at the end of each sem ester.

The CGPA  is calculated by including all the credits and quality points you 

have been awarded for all sem esters.

Credit Courses, e.g. Practicum , that are graded with a Pass (P) and non -
credit courses are excluded from  the GPA  calculation. The Term  and 

Cum ulative Grade

In co m p le t e  G rad e s

A  grade of incom plete can be awarded in non-academ ic exceptional cases 

that prevented the student from  com pleting the entire course. A  grade of 

incom plete can only be awarded when it is determ ined that the student 
has com pleted a m ajor portion of the course at a satisfactory level.

A pproval and signatures of the course instructor and the D ivision Head is 

required before a grade of incom plete can be assigned.

• To resolve the grade of incom plete students m ust subm it a Grade 
Change Form  that m ust be approved and signed by the course 

instructor, the D ivision Head and the D eputy Vice Chancellor-A cadem ic.

• The grade change m ust be subm itted and approved no later than the 

final week of the following sem ester. It is the student’s responsibility to 
m eet with the course instructor and plan for the com pletion of required 

assignm ents.

• O nce all requirem ents are m et, the grade change w ill be reflected on the 
student’s transcripts and the grade of Incom plete (I) will be rem oved.

• If the paperwork is not subm itted, signed and approved by the final 

week of the following sem ester, the grade will autom atically revert to a 

grade of Fail (F).
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FAILED COURSES

• W here students have failed a course, they are eligible to re-sit the 
assessm ent.

• W here students have failed the re-sit, they will be required to repeat 

the whole course. The D ivision Head, along with the D eputy Vice 

Chancellor-A cadem ic m ay perm it students to progress to the next 
level/ year of study even though a course has been failed. However, the 

students will be required to com plete the failed course in addition to any 

new courses they are undertaking if the tim etable perm its. If the course 
is a pre-requisite, the student m ust achieve a passing grade in the 

repeated course before the grade can be awarded in the subsequent 
course. W hen the course is repeated, students will be eligible for a re-sit 

of the assessm ent.

• Students will only be perm itted to repeat a failed course once.

• Students who fail a course twice are subject to dism issal from  the 

College.

REPEATING COURSES

• Graduate students who received a grade of B- or low er are allow ed to 
repeat a course only once. Students who have grades higher than a B- 

cannot repeat the course.

• No m ore than two courses can be repeated in a student’s degree 

program .

• Even though the course is repeated, the grade for the first course will 
rem ain on the transcript however, the highest grade achieved in a 

repeated course will be used to calculate SGPA  and CGPA .

• Repetition of a course m ust be done w hen the course is regularly 
scheduled and m ay not be done independently.

• Before perm ission is granted for repetition of a course, a student 

should:
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• A pply for a course repetition using the Course Repetition Form .

• M eet with the course instructor and the D ivision Head for a 
discussion and approval.

• O btain approval from  the course instructor and the D ivision Heads.

• O btain final approval from  the D eputy Vice Chancellor-A cadem ic.

ACADEMIC PROGRESSION

For all program s, you should successfully com plete all the prescribed 
credit requirem ents each sem ester in order to advance to the next level 

of study. If you have difficulty in any of the courses ECA E w ill m ake every 

effort to support you in achieving a passing grade in the course. ECA E w ill 
provide opportunities for rem ediation. You need to earn a m inim um  CGPA  

of 3.0 each sem ester to rem ain in Good A cadem ic Standing.

ACADEMIC PROBATION

academ ic probation where it is identified that they need additional 
support. A  probation notation will appear on their transcript and they will 

be assigned an academ ic advisor. The advisor w ill provide academ ic 

guidance, m onitor their progress and m ake referrals to other College 
services if these are needed.

A ll graduate students m ust m aintain a m inim um  3.0 Cum ulative Grade 

Point A verage (CGPA ). A  student with a CGPA  of less than a 3.0 at the end 

of the sem ester w ill autom atically be placed on academ ic probation for 
the subsequent sem ester. D uring this tim e, they m ust m aintain 

satisfactory progress.

The student m ust achieve a CGPA  of 3.0 or better in the subsequent 
sem ester in order to be rem oved from  probation. If the CGPA  at the end 

of a probationary sem ester rem ains below  3.0, or if the student continues 

to receive failing and/or unsatisfactory grades at the conclusion of the 
probationary term , the student m ay be suspended or term inated from  the 

College.
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GRADES APPEALS

If you feel that the m ark that has been awarded to you is not correct you 
m ust first speak to your course instructor. The course instructor will 

discuss the m atter w ith the D ivision Head w ho w ill m eet w ith you and the 

course instructor. If it is determ ined that an error has occurred, an online 
Change of Grade Form  should be com pleted. The Change of Grade Form  

will be signed by the course instructor, the D ivision Head, and the D eputy 

Vice Chancellor- A cadem ic. The course instructor and D ivision Head m ay 
stand by the original grade and the m ark m ay not be changed.

If you are unhappy with the academ ic decision after this point you m ay 

subm it an appeal, provided it m eets the “grounds for appeal”. A  copy of 
the appeals process is available from  the Registration O ffice. If you want 

to appeal the grade, you should subm it a Grade A ppeal Form  before the 

end of the second w eek of the subsequent course. This form  is available 
from  the Registration O ffice. The Registration’s staff will be happy to 

help you com plete this for subm ission to the relevant course lecturer. The 

lecturer, Program  Chair and other relevant parties will discuss the appeal 
and m ake a decision.

ACADEMIC APPEALS

In addition to the grade appeals, students can appeal for an academ ic 
decision related to student progression, assessm ent and academ ic 

rewards. The detailed academ ic appeals policy is available on the 

“D irectory of Institutional D ocum ents” that students can access on 
ECA E’s portal or from  the Registration O ffice.

Policies in the academ ic inform ation section of the catalog shall be 

superseded by any subsequent policy revision or replacem ent.
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FINANCIAL SUPPORT

O ve rvie w

• Em irati students who m eet the required adm ission criteria are eligible 
for a com plete fee waiver and m ay attend the program s without paying 

any tuition fees.

• Expat students are required to pay a non-refundable Registration Fee 

of 10%  of the total program  tuition fee w ithin 5 w orking days of receipt 
of their acceptance to ensure their place on the program . The 

registration fee will be deducted from  the first sem ester fees.

• Tuition fees vary across different levels of graduate program s.

• Textbooks, photocopying, personal stationery item s and other 
incidental costs are not included in the tuition fees.
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• ECA E reserves the right to change tuition fees at any tim e with an 
advance notice of one sem ester.

• If a student fails to pay the tuition fees as per published tim elines, 

he/she m ay be adm inistratively dropped from  one or m ore courses.

• The student can reregister for the dropped courses once the balance 

ow ed is paid in full and subject to course availability. 

T u it io n  F e e s b y  P ro g ram  Le ve l

• Postgraduate D iplom a – Total Tuition Fee A ED  35,000 (Fees/Credit 

A ED  1,458)

• M asters – Total Tuition Fee A ED  65,000 (Fees/ Credit A ED  1,805)

• D octoral* – Total Tuition Fee A ED  120,000 (Fees/ Credit A ED  2,000)

*Students w ho subm it their dissertation:

• W ithin 5 years of enrollm ent w ill not be required to pay any additional 
fees.

• W ithin 6 years of enrollm ent w ill be required to pay an additional A ED  

6,000.

• W ithin 7 years of enrollm ent w ill be required to pay an additional A ED  
12,000.

P ay m e n t  M e t h o d s

Students can pay fees:

• By cash or current-dated cheque at the ECA E Finance D epartm ent.

• A t any branch of First A bu D habi Bank directly or by bank transfer.

P ay m e n t  P lan s

Students who enroll at ECA E m ust choose one of the approved paym ent 
plans and finalize the arrangem ents w ith the Finance D epartm ent. 
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The selected plan can be changed only upon approval of D VC-A cadem ic. 
W hen sem ester 2 is the sum m er sem ester, the student has the option to 

pay either in the sam e sem ester or in the next sem ester as per tim eline 

defined above as long as the credits taken are covered in the paym ents 
m ade by then. Non-Paym ent of total tuition fees before or during the last 

sem ester of the program  will result in hold on records, and students will 

not be awarded their degree certificate.

R e fu n d

In the event that a student withdraws or is dism issed from  all classes 

during the sem ester or w ithdraw s from  certain classes during the 

sem ester, refunds will be calculated according to the approved schedule.
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STUDYING AT ECAE

Students who have an am bition to 
becom e educators of future 

generations w ithin the U A E are 

encouraged to join ECA E as the College 
is dedicated to assisting in achieving 

that goal. From  the m om ent students 

arrive they are taught by dedicated 
professionals w ho have a ‘shared 

determ ination’ to ensure that they 
receive get the highest education.

Jo in in g  E C A E ’S G rad u at e  St u d e n t  
C o m m u n it y

Graduate students learn from  
academ ics who are authorities in their 

disciplines and w ho have close links w ith 
key em ployers. Students also benefit 

from  the vast inform ation resources 

and have access to state-of-the-art 
equipm ent. In addition, students have 

the opportunity to develop their 

academ ic abilities, personal qualities and 
transferable skills, such as problem  

solving, com m unication, critical thinking, 
confidence and team  working skills.

ECA E believes that learning needs to be 

practiced and applied in a real situation. 

ECA E therefore offers arrange of 
different m odes of learning to help 

students develop the skills to direct 

their own learning, including:
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• Lectures – sessions led by a lecturer, 
which provide the foundations of 

gathering inform ation about the subject. 

Graduate students are also expected to 
engage in debates w ithin sem inars, 

discussions and presentations.

• Practical(s) or laboratories – hands-on 

sessions where students develop 
subject- related skills, particularly in 

science program s, in an appropriate 
environm ent.

• Independent Learning and research-

based activities – self-directed learning 

along with research- based activities 
which are em bedded in the learning 

com m unity.

O rie n t at io n

Student O rientation is a welcom ing 

inform ative session for new students 

joining ECA E Graduate Studies. It includes 
all inform ation required for students about 

different divisions and departm ents in 

ECA E. It allows them  to understand m ore 
about their student life with opportunity to 

ask questions about any service or 
departm ent in ECA E.
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STUDENT RIGHTS

A ll students have following academ ic, adm inistrative and general rights 
while studying at ECA E:

A cad e m ic R igh t s

Students should:

• Have sufficient access to academ ic staff for individual consultation, 

support and guidance to ensure that they achieve their learning 
objectives.

• Be given access to accurate and tim ely inform ation about courses 

including course objectives, course content, assessm ent, and 
attendance requirem ents.

• Receive appropriate notice of any changes to academ ic requirem ents 

so that they are not disadvantaged by such changes.

• Have access to appropriate books and other reading m aterials for 

supplem entary and recreational use.

• Learn in a positive environm ent w hich is safe, orderly, unbiased, non-
judgm ental, and free from  prejudice, discrim ination, verbal or physical 

threats and abuse.

• Have the opportunity to provide feedback on teaching and learning 
experiences and have this feedback considered by ECA E m anagem ent 

to im prove the quality of the program s offered within the College.

• Have the right to exercise academ ic freedom  principles.

• Be provided with fair evaluation of their perform ance through im partial 

assessm ent m easures.

A d m in ist rat ive  R igh t s

Students should:
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• Receive accurate and clear inform ation about available support services 
and incentives.

• Have the opportunity to provide feedback on the services provided by 

the College and have this feedback considered to im prove the quality of 

the services provided in the future.

• Have the opportunity to participate in appropriate student activities, 
events and organizations.

• Be guaranteed confidentiality of personal inform ation including, but not 

lim ited to, student records, counselling records, except where the 
inform ation is required to fulfil adm inistrative or safety functions.

• Be provided with valid, explicit, fair and reliable adm ission and selection 

criteria, policies and procedures.

• Have access to their student records.

• Experience consistent, fair and reasonable application of College rules.

• A n academ ic or non- academ ic decision.

• Have any appeal or grievance dealt w ith in a transparent, fair, tim ely and 
system atic m anner without fear of negative repercussions.

G e n e ral R igh t s

Students should be:

• O ffered all the rights and freedom s outlined in the law s of the United 

A rab Em irates.

• Treated fairly and equally in a courteous and respectful m anner, 
regardless of cultural background, religion, disability, gender, race, 

m arital status or age, to encourage and enhance individual self-esteem  
and individualized learning.

• Provided with a safe and secure learning environm ent while on cam pus.

• A ble to represent the views of the student body on selected ECA E 

com m ittees.
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STUDENT RESPONSIBILITIES

The students should:

• A bide by ECA E academ ic and non-academ ic 
rules, regulations, policies and procedures. 

• M aintain academ ic integrity and com ply with 

the conventions of academ ic scholarship.

• Rem ain inform ed about course and course 

requirem ents.

• Take joint ownership for their learning and 
working towards intellectual independence.

• Bring required m aterials and resources to 

classes and com plete assignm ents on tim e.

• Provide ECA E with accurate inform ation 
within the set deadlines.

• A ttend classes on tim e and in accordance 

with ECA E calendar.

• Enable fellow students to have an equal 
educational opportunity.

• Carry out additional studies to m ake up for 

absence from  classes.

• Behave in a professional m anner while 

undertaking professional placem ent and 
fieldwork.

• Respect the confidentiality of inform ation 

m ade available to them  as part of their 
placem ent.

• Provide considered and honest feedback to 

ECA E and its staff on the quality of 

teaching and services.
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STUDENT CODE OF CONDUCT

“Students at Em irates College for Advanced Education are expected to 
uphold its values by m aintaining high standards of conduct in all 

academ ic and non-academ ic activities. Students are expected to com ply 

w ith the institution’s policies and all applicable law s w hile respecting the 
cultural norm s and expectations w hich shape the com m unity. Failure to 

fulfil these obligations m ay result in disciplinary action including possible 

suspension or dism issal from  the institution.”

• M ake a positive contribution to the com m ittees on which they are 
representatives or m em bers.

• Participate in activities that will have a positive im pact on ECA E and the 

com m unity.

• Respect all ECA E property and facilities and the rights of others to use 
these facilities.

• Respect the norm s of the U nited A rab Em irates culture.

• Treat staff and other students with respect and courtesy.

• Respect the rights, feelings, and property of fellow  students, fam ilies, 

ECA E staff and visitors

• Treat other m em bers of the ECA E com m unity equitably irrespective of 
cultural background, religion, disability, gender, m arital status or age.

• Behave in an appropriate m anner, with due consideration to the Code of 

Conduct, on- and off-cam pus.

• Present their ECA E ID  card to ECA E staff if requested.

• A void raising frivolous com plaints or grievances.

• A dhere to the dress code and the appropriate appearance of university 
students.

• Follow the instructions of Health and Safety at all tim es and during 

em ergencies.

• Refrain from  circulating, distributing or posting inform ation on ECA E
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cam pus without prior approval.

• Refrain from  engaging in spreading rum ors and m aking false 
accusations.

MISCONDUCT

Form s of behavior that would be deem ed m isconduct include, but are not 
lim ited to the following:

• D isrespectful behavior toward others, e.g. faculty, staff, students or 

visitors.

• D isruptive behavior, e.g. abuse or intim idate others by word or deed.

• Theft, dam age, m isuse or unauthorized use of College property.

• M isuse of cam pus em ail and Internet (including downloading m aterials 

from  inappropriate sites on the Internet).

• Failure to com ply with requests from  College faculty, staff, and other 

college personnel.

• Im proper use of a cam era of any kind on cam pus or accom m odation.

• Use of another individual’s nam e or identity and/or falsification of 

docum ents in order to gain access to College services and property.

• A ltering or assisting in altering of any official record.

• Subm ission of false inform ation or m aking false statem ents to College 
officials.

• Violation of ECA E’s published policies and regulations.

In addition, you m ust not:

• Post photos, posters, flyers or personal inform ation on the front of 
lockers, bulletin boards, or other public space on cam pus without 

authorization.

• Invite external speakers to give presentations at the College without
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prior perm ission from  Student Services.

• Host activities or gatherings on cam pus w ithout 
prior perm ission from  Student Services.

• Use cam pus facilities without prior perm ission 

from  Student Services.

• Issue public statem ents in the nam e of the 

College without prior written perm ission.

• O rganize and conducting public m eetings or 
activities on cam pus without prior written 

request.

• Sell substances or m aterials without prior 
approval.

• Refuse to provide security guards w ith personal 

identification and appropriate docum entation 

when requested or use another person’s nam e or 
ID  num ber to gain entry to or receive perm ission 

to leave cam pus.

• Contact the m edia (newspaper, radio, television, 
etc.) w ithout prior approval.

• M isuse cam pus em ail.

• Engage in any behavior that dam ages the 

reputation of ECA E, whether on cam pus or in 

social m edia like twitter and face book.

• Give gifts of substantial value to an ECA E 
em ployee or receiving substantial gifts from  

them .

• Perform  a dance on cam pus or play m usic in public 
that interferes with others’ privacy, or which 

could reasonably cause offence.

• Contravene the dress code

54



G R A D U A T E  C A T A L O G U E  -  A C A D E M I C  Y E A R  2 0 2 5 - 2 0 2 6

DRESS CODE

A ll students shall follow a dress code that is in line with the essence of the 
national custom s, religious and traditions of the United A rab Em irates.

F e m ale  d re s s  co d e

• UA E National fem ale students should wear the national dress which is 

the “abaya” and “shayla” that is appropriate to the study environm ent.

• Non-national fem ale students should wear the “abaya” and “shayla” or 

long- sleeved shirts or blouses, skirts or dresses with lengths below the 
knees, and trousers that are loose fitting with long tops or jackets.

• A ll fem ale students are strictly not allowed to wear shorts, short skirts, 

tight or transparent clothing/abaya or clothing revealing the back, legs, 
or w aist, also sleeveless/ low -cut neckline shirts.

• Fem ale students can wear shoes of m edium  heels and shoes with 

excessively high heels are not allow ed.

• Visible tattoos and piercings m ust be avoided. This does not include 

generally acceptable item s such as ear- rings and henna.

• Putting heavy m ake-up (thick foundation, bold eyeliner, contouring that 

changes look, etc.) is prohibited.

M ale  d re ss co d e

UA E National M ale students m ust wear the traditional kandoura. A ny 
other form  of dress is strictly forbidden. Head cover, other than the 

traditional ghutra with/ without agal, such as baseball caps, are prohibited 

inside the classroom  or laboratory.

• Non-national m ale students should wear shirt and long trousers. 

Students should not show tattoo, piercing, or M ohawk/ gothic-style 

haircuts.

• A ggressive wording, drawings, or pictures are forbidden on clothing.
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• Hair should be short, clean, and neat, and m ust not be below  the 
shoulder level.

• Beards and m oustaches m ust be tidy and neatly trim m ed.

ACADEMIC HONESTY

ECA E takes academ ic honesty very seriously and expects all students to 
adhere to high standards of integrity in all academ ic work. A cadem ic 

dishonesty includes cheating and plagiarism . A ll alleged incidents of 

academ ic dishonesty, in both assessed work and exam inations, are 
investigated. Students proven to have been involved in academ ic 

dishonesty are subject to serious disciplinary action and w ill be dealt w ith 

accordingly. The College has the discretion to apply a range of penalties, 
from  a failed grade to academ ic suspension or dism issal from  the College 

as per the A cadem ic Honesty policy. The following section provides 
inform ation on the kinds of behaviors that will not be tolerated in the 

College.

C h e at in g

Cheating is defined as using, or attem pting to use, in any academ ic 
exercise, m aterials, inform ation, study aids, or electronic data that the 

student knows, or should know, is unauthorized. Cheating includes,

but is not lim ited to, the follow ing:

• Bringing and/or using unauthorized m aterial (written, printed, electronic, 
or any other form at) to the exam ination room

• Taking an exam  for som eone else and/or using another individual’s 

identity to gain access to the exam ination room

• Copying work from  another student’s exam  paper

• O btaining a copy of the exam ination questions prior to the assessm ent 

or allow ing your identity to be used for this purpose

• Talking with, or providing assistance to, another student during
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an exam ination

• Rem oving assessm ent m aterials, w orksheets or test questions from  
the exam ination room

• D istributing any assessm ent m aterials or worksheets from  the 

exam ination

• Unauthorized assistance from  others in any academ ic exercise, including 

papers and hom ew ork assignm ents

• Subm ission of the sam e work for m ore than one course without the 
authorization of the lecturers

• Subm ission of another student’s work as your own

P lag iaris m

Plagiarism  is taking the ideas and/or the expression of another person 

representing them  as one’s own. Plagiarism  is a form  of cheating and is 
considered to be an act of gross m isconduct, whether done accidently or 

intentionally. You are always expected to subm it your own work. 
Plagiarism  includes, but is not lim ited to, the following:

• Using published work without referencing (the m ost com m on)

• Copying previously subm itted coursework (e.g. assignm ents, projects, 

etc.)

• Collaborating with any other person when the work is supposed to be 

individual

• Taking another person’s com puter file/program

• Subm itting another person’s work as one’s own

• Using an unacknowledged m aterial published on the web

• Using a writing service or pay som eone to provide the work, or write 

som e of all of the work

• Copying another student’s results
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If you are not sure w hether you are plagiarizing the w ork of others, you 
should seek advice from  the faculty or other academ ic staff. It is the 

College’s policy that electronically subm itted coursew ork produced by 

students is regularly subm itted to suitable plagiarism - detection 
softw are for the identification and analysis of possible plagiarism .

ECAE considers plagiarism  to have occurred if the plagiarism  score is 

equal to or greater than fifteen (15) percent.

P lag iaris m  P e n alt ie s

• Students that subm it coursework item s that achieve a plagiarism  score 
equal to, or greater than, fifteen (15) percent as judged by the 

lecturer/division head and the Program  Chair are considered to have 

plagiarized. A s such, the first and second m inor violation w ill be decided 
at Program  level, the faculty m em ber and D ivision Head shall define the 

appropriate penalty and apply it (as per policy section 5.5).

• A  third m inor violation or a m ajor violation, an A cadem ic D isciplinary 
Com m ittee will be convened the D VC- A cadem ic, consisting of:

o Com m ittee Chair: Senior faculty m em ber

o Head of A cadem ic Support

o Program  Chair

• The Com m ittee will consider all pertinent evidence against the student, 
such as witness testim ony, docum entation, etc. The student will also be 

given the opportunity to present evidence and answ er the questions of 

the Com m ittee.

• The student m ay take a fellow student, guardian or other com petent 
person to support them  during the D isciplinary Com m ittee M eeting. The 

supporting person m ay not speak on behalf of the student but m ay ask 

questions and seek clarification on behalf of the student.

• The Com m ittee will consider all the facts and m ake recom m endations 

within three (3) working days of the m eeting. The Com m ittee decision 

will take the form  of one of the following:

58



G R A D U A T E  C A T A L O G U E  -  A C A D E M I C  Y E A R  2 0 2 5 - 2 0 2 6

o  D isciplinary action not warranted: no further action and a record 
placed on the student’s file

o a D isciplinary action warranted and appropriate actions to be taken

a) Failed grade for the assignm ent or the course

b) Suspension from  the College (academ ic and non-academ ic 
reasons)

c) D ism issal from  the College for academ ic failure

d) O ther

• D isciplinary Com m ittee hearing within ten (10) school days of the 

hearing. W hen disciplinary action has been advised, the student will be 
advised of the right to appeal.

• A  record of any disciplinary action will be m aintained by the College in 

the student’s file

• If the student wishes to contest the Com m ittee’s decision, they m ay do 
so through the appeals process. A  copy of the appeals process is 

available on the portal and can be provided to the student concerned. 

The student will then be inform ed of the outcom e of the appeal in line 
with the procedural requirem ents. A  record of the appeal and outcom e 

will be added to the student’s file.

P e n alt ie s  fo r A cad e m ic D is h o n e s t y

• First and second m inor Instance of A cadem ic D ishonesty – For a first or 
second m inor violation, the faculty m em ber and D ivision Head shall 

define the appropriate penalty and applies the penalty that can range 

from :

o Student attends a scheduled developm ental workshop on relevant 

topics

o Student receives a zero (0) for the assignm ent or a reduced grade

o  Reduction in course grade by one letter grade
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• A  Third M inor instance of A cadem ic Honesty or M ajor Violation: Faculty 
m em ber notifies the division head and program  chair. The D VC-

A cadem ic, convenes the A cadem ic D isciplinary Com m ittee (Increased 

severity of sanctions as explained in the policy and procedures).

RESOLVING ISSUES

The College is conscious that from  tim e to tim e issues m ay arise and a 
student m ay be unhappy about som e aspect of student life, but they 

don’t know  how  to resolve it. ECA E has therefore developed a grievance 

procedure w hich provides guidance to students on how  to resolve 
grievances inform ally and also how  to escalate the issue through m ore 

form al channels.

Sim ilarly, there are tim es when ECA E m ay have to discipline students for 

behavior or conduct. To do this in a fair and transparent m anner a 
disciplinary procedure is published to guide students through the process 

from  the inform al stages through to the m ore form al stages. However, in 
som e circum stances, the College m ay have to initiate the form al process 

for serious breaches of ECA E rules and regulations, or where the safety of 

other students is concerned. A ll students are afforded the right of appeal 
against decisions taken where they have a grievance or are the subject of 

disciplinary action.

G rie van ce  P ro ce d u re

Stage 1: Inform al Resolution

Students who have a grievance in relation to som e aspect of their 

academ ic or non-academ ic life at the College should first seek assistance 

from  either their Student Services Counselor (non-academ ic com plaints/ 
grievances) or A cadem ic A dvisor (academ ic com plaints/ grievances other 

than grade appeals). W here students have concerns about raising the 

m atter with their Counselor/ A cadem ic A dvisor they m ay direct the 
grievance to another m em ber of Student Services (non- academ ic) or their 

Lecturer. In m ost cases, the m atter w ill be considered resolved at this
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inform al stage. However, if at the end of the inform al stage the student is 
still not satisfied, he/ she m ay take the m atter further progressing to 

Stage 2 of the Grievance Procedure. should

Stage 2: Form al Resolution

W here the m atter has not been resolved to the student’s satisfaction at 

Stage 1 of the Grievance Procedure and he/ she wish to take the m atter 

further, the student should subm it in writing a detailed account of the 
reason for their grievance. The student provide as m any details as 

possible about the m atter, but m ust include:

o A  sum m ary of the issue.

o The actions which have been taken thus far.

o W hy they are still dissatisfied, and

o W hat they consider a satisfactory solution.

The student m ust subm it a copy of the account to the Head of A cadem ic 

Support (non- academ ic grievances) or Program  Chair (academ ic 
grievances). The subm ission m ust be received w ithin tw o w eeks of the 

com pletion of Stage 1 of the Grievance Process.

The Head of A cadem ic Support or Program  Chair (as appropriate) will 
discuss the grievance w ith the student w ithin one w eek of receipt of the 

grievance. They w ill try to establish w hether the grievance has foundation 

through further investigation if necessary. In m ost cases the m atter will 
be considered resolved at this stage. How ever, if the student is still 

dissatisfied, they m ay proceed to Stage 3 of the Grievance Procedure.

Stage 3: Fornal Resolution

W here the m atter has not been resolved to the student’s satisfaction at 
Stage 2 of the Grievance Procedure and they wish to take the m atter 

further, the student should take the following steps. The student should 

notify the A cadem ic D ean in writing, stating the reason for the grievance, 
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why they consider it has not been suitably resolved and confirm ing that 
they wish to pursue the grievance further. The A cadem ic D ean will then 

form  a Grievance Com m ittee who will consider all evidence presented by 

all parties; they m ay also interview individuals to gain further insight into 
the issue. The m eeting proceedings including the discussion of evidence 

provided w ill be recorded but w ill be held in confidence to protect the 

identity of those involved. The m eeting record will only be used should the 
student decide to appeal the decision of the Com m ittee.

The Com m ittee will issue its decision in writing within five days of the 

com m ittee m eeting. The decision nay be one of the following:

o Grievance upheld

o Grievance rejected

W here the grievance is upheld and another student or em ployee has been 

found to have acted inappropriately, the Com m ittee can recom m end that 

the relevant disciplinary procedure be applied to the student or em ployee.

Stage 4: A ppeal

If either party wishes to appeal the decision of the Com m ittee, an appeal 

can be m ade to the Vice Chancellor. A ppeals m ay only be considered where 

the decision of the Grievance Com m ittee was dem onstrably unfair or 
unjust. The student m ust subm it a notice of appeal to the Vice 

Chancellor’s O ffice within five working days of the com m ittee decision in 

order to be considered. The Vice Chancellor w ill review  the appeal and 
determ ine w hether it 

a) m eets the criteria for an appeal and

b) was subm itted within the prescribed tim efram e.

W here the criteria and/or tim efram e are not m et the student w ill be 

notified that the m atter will not be considered further. This decision will be 
final, and no further discussion will be entered into on the m atter. 

How ever, w here the criteria and tim efram e are m et the Vice Chancellor, 

after reviewing all the evidence, will m ake a final decision on the grievance
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and this will be conveyed to those concerned within five working days. The 
decision of the Vice Chancellor w ill be final and there w ill be no further 

appeal. A ll records pertaining to the grievance will be retained by the 

Registration O ffice on the student’s file.

D iscip lin ary  P ro ce ss

Stage 1: Inform al D isciplinary Process

ECA E tries, wherever possible, to resolve disciplinary issues in an inform al 
m anner. However, for serious or gross m isconduct this inform al stage will 

be om itted.

1. A cadem ic D isciplinary Issue: W here a student’s academ ic behavior or 
conduct is considered to be inappropriate this will be raised with the 

student’s A cadem ic A dvisor/lecturer. The A cadem ic A dvisor/ lecturer 

will discuss the m atter inform ally with the student. The A cadem ic 
A dvisor/lecturer and student should agree on any corrective action 

required and the student should be given the opportunity to im prove 
his/her conduct and/ or behavior. The A cadem ic A dvisor/lecturer will 

m ake a record of the discussion and the agreed action and this will be 

placed in the student’s file. No disciplinary actions m ay be taken 
against the student at this stage.

2. Non-academ ic D isciplinary Issue: W here a student, em ployee or 

stakeholder wishes to m ake a com plaint about the behavior or conduct 

of an ECA E student they should discuss the m atter w ith a m em ber of 
the Student Services D epartm ent.

The m em ber of the Student Services D epartm ent will discuss the m atter 

inform ally with the student.

W here the behavior and/ or conduct is judged to be inappropriate, the 
m em ber of the Student Services D epartm ent will agree on any corrective 

action required.
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The student should be given the opportunity to im prove or change his/her 
conduct and/or behavior. The m em ber of the Student Services 

D epartm ent will m ake a record of the discussion and the agreed action and 

this will be placed in the student’s file. No disciplinary actions m ay be taken 
against the student at this stage. The m em ber of staff or faculty will 

m onitor the behavior and conduct of the student and, provided a positive 

change is noted, the m atter will be considered resolved.

Stage 2: Form al D isciplinary Process

W here the student’s behavior and/or conduct does not im prove; or in the 

case of serious/gross m isconduct a m ore form al disciplinary process will 

be initiated. In extrem e cases the student m ay be subject to sum m ary 
dism issal or suspension pending a form al hearing and this decision w ill be 

taken by the Vice Chancellor. The student’s behavior and/or m isconduct 

m ust be referred by either The Head of A cadem ic Support or the Program  
Chair to the D ean (A cadem ic) who will ensure that Stage 1 has been 

followed (if appropriate). W here the D ean (A cadem ic) determ ines that the 
m atter should be dealt with form ally he/ she will establish a D isciplinary 

Com m ittee. The Com m ittee will consider all pertinent evidence against 

the student such as witness testim ony, docum entation etc. The student 
will also be given the opportunity to present evidence and answer the 

questions of the Com m ittee. The student m ay take a fellow  student, 

guardian or other com petent person to support them  during the 
D isciplinary Com m ittee M eeting. This person m ay not speak on behalf of 

the student but m ay ask questions and seek clarification on behalf of the 
student.

The Com m ittee will consider all the facts and will notify the A cadem ic 

D ean of its recom m endations within three working days of the needing. 

The Com m ittee decision will take the form  of:

• D isciplinary action not warranted: no further action and a record placed 
on the students file.

• D isciplinary action warranted and appropriate actions to be taken:
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o A cadem ic probation.

o Suspension from  the College (academ ic and non- academ ic 
reasons).

o D ism issal from  the College for academ ic failure.

o D ism issed from  the College for a non - academ ic infringem ent.

*In extrem e cases the Com m ittee m ay place a registration hold against 
the student, but this will only be applied after the period of appeal has 

expired. The student w ill be notified of the outcom e of the D isciplinary 

Hearing w ithin ten days of the hearing and w here D isciplinary A ction has 
been advised, the student w ill be advised of their right to appeal. A  record 

of any disciplinary action w ill be m aintained by the College in the student’s 

file.

Stage 3: A ppeal

Students wishing to appeal a disciplinary action m ust subm it an appeal 

notification to the D ean (A cadem ic) within five days of the disciplinary 

action. This appeal notification m ust detail the following:

o The grounds for the appeal.

o A  detailed explanation of why the student believes the final decision 
was unfair or unjust.

o A ny other inform ation pertinent to the disciplinary decision, and the 

student’s behavior and conduct.

The Vice Chancellor will consider the evidence presented in the student’s 
appeal and will review the record of the D isciplinary Com m ittee. He/she 

m ay also re-interview witnesses and the com m ittee m em bers as well as 

the students. The Vice Chancellor will consider the appeal and m ake

one of the follow ing determ inations w ithin ten days of receipt of the 
appeal, and the decision will be notified to the student in writing.

o A ppeal upheld no disciplinary action was warranted: O n the basis of the 

facts presented the disciplinary action taken was not warranted and the
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decision is overturned w ith no further action against the student.

o A ppeal upheld the disciplinary action was not the appropriate action: 
The action taken was disproportionate to the offence, but disciplinary 

action was warranted. The Vice Chancellor will refer the m atter back to 

the D isciplinary Com m ittee for review.

Policies in the student inform ation section of the catalog shall be 
superseded by any subsequent policy revision or replacem ent.

ACADEMIC ADVISING SERVICES

A t the start of each academ ic year, ECA E assigns an A cadem ic A dvisor to 
you. It will be the role of the A cadem ic A dvisor to support you through the 

provision of inform ed advice and guidance on academ ic attainm ent w ithin 

ECA E, including but not lim ited to:

• academ ic progress

• selecting tracks and courses

• study and writing skills

• tim e m anagem ent

• personal goal setting

• assessm ent concerns, and

• attendance issues.

The A cadem ic A dvisor will also act as a liaison between your lecturer, 

A cadem ic Support Staff, Program  Coordinator and Program  Chair on 

academ ic m atters.

It is recom m ended that you should with your advisor shortly after having 
received your results and before m aking any decisions about undertaking 

tracks or concentrations (if applicable). You should discuss your academ ic 
progress to date and upcom ing course options available. You should seek 

help in study and writing skills, tim e m anagem ent and goal setting to 

m axim ize your achievem ents.
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You m ay request a change to the assigned academ ic advisor if you are 
unable to resolve com m unication issues with your current advisor. You 

m ust however m ake an effort to resolve any issues before requesting a 

change. A  request to change should be m ade to the Program  Chair.

In addition to the above, students at the postgraduate diplom a and 
M aster of Education program s will be assigned a Research A dvisor to 

support them  in com pleting their Research Project Courses. D octoral 

students will be m entored closely by their Supervisors who will be chairing 
the D octoral D issertation Com m ittee. A  description of the role of the 

Research A dvisors and Supervisors is contained w ithin the Research 
Project Handbook and D octoral D issertation Handbook respectively.

STUDENT SERVICES OFFICE

The Student Services O ffice is the prim ary contact for general support  
services  relating to current, prospective, and graduated students. The 

O ffice is open from  7:00 am  to 4:00 pm  M onday to Thursday and from  

7:00 to 12:00 on Friday. Student Services O ffice dedicates its efforts to 
the wellbeing and professional developm ent of current and prospective 

students, A lum ni, and UA E com m unity. Engaging students in the planning 

and im plem entation of all program s is a key factor in achieving Student 
Services’ m ission and success. ECA E students and A lum ni are highly 

encouraged to share their ideas, suggestions, and feedback w ith the 
Student Services team  through different channels such as em ail, personal 

m eetings, and social gatherings. Students and A lum ni will be invited to 

participate in several events, cerem onies, and board m eetings as college 
am bassadors. A lum ni are also encouraged to take advantage of the 

different online/offline services and opportunities offered by the 

A cadem ic Support team  including library resources, professional 
developm ent program s, and career services.

C o u n se llin g Se rvice

Student Services staff can provide individual and confidential
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online/offline counselling services to you. In som e instances, it m ay be 
necessary to direct you to specialist services outside the College, but the 

staff will be able to provide inform ation about these services. Inform ation 

revealed during counselling will not be disclosed without your consent, 
except w here required to fulfil adm inistrative or safety functions in your 

best interest.

C are e r Se rvice

M ost students on entering ECA E are already em ployed as teachers, vice 
principals, principals or any other profession in the education field. If you 

wish to discuss career opportunities or career change on graduation the 

Student Services O ffice will be happy to help you. The O ffice can also 
assist you in preparing your Curriculum  Vitae (CV) writing, interview skills, 

presentation skills and m uch m ore.

G e n e ral C o n ce rn s

If you have general concerns about the College or som e aspect of 
academ ic life the Head of A cadem ic Support, can draw this to the 

attention of your A cadem ic A dvisor or the Program  Chair or subm it online 

using the ECA E O nline Feedback M anagem ent System .

St u d e n t  M e d ia

Students m ust be aware that ECA E’s logo is a tradem ark and perm ission 
m ust be sought before using it. Sim ilarly, you should fam iliarize yourself 

with ECA E’s policies regarding public speaking on behalf of the College; 
social m edia etc. A  copy of these can be obtained from  the M arketing and 

Com m unications D epartm ent.

St u d y  Sk ills

The College’s Student Services team  of advisers, our faculty and the
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library team  also provide study skills support. A ll registered students are 
welcom e at our online/offline workshops, where you can pick up tips on 

essay w riting, effective reading techniques, note-m aking skills and 

preparation for exam s. You can also arrange a one-to- one consultation 
to discuss strategies for successful learning.

A ct ivit ie s

For all events, ECA E encourages students to be part of the planning and 

consulting process for activities. ECA E is com m itted to providing a range 
of interesting online/offline program s and activities to m eet the needs of 

all.  Students are also encouraged to help with student recruitm ent and in 

representing ECA E in a variety of workshops, conferences and events.

N o n -A cad e m ic E ve n t s

Graduate students are encouraged to take advantage of the variety of 
professional developm ent and enrichm ent activities available on the 

cam pus and in the com m unity.

O t h e r Se rvice s  fo r St u d e n t s

Students can find out m ore inform ation about the wide range of student 
services on cam pus from  the Student Service Team . W hether students 

want to grab a bite to eat, see a nurse, get a new Student ID  card or talk to 

a career adviser, ECA E’s staff are always available.

St u d e n t  F e e d b ack

O nce students have started their studies ECA E believes it is im portant to 

get their feedback on how  things are progressing. W hether it be through 

the Student Representative Council, representation on ECA E com m ittees 
or just by speaking to their lecturer – feedback is valuable and helps to 

im prove the quality of the education received at ECA E.
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STUDENT REPRESENTATIVE COUNCIL

The Student Representative Council (SRC) is a student organization 
established to im prove relationships and understanding w ithin the 

student body. Effectively it acts as the voice of the students such as you 

and generates productive academ ic and social activities. Itis coordinated 
by Student Services and any student m ay hold office on the Council, 

provided they are of good academ ic standing.

Probationary students m ay not be elected or serve on the SRC.

SRC m em bers carry out this work with the following objectives:

• Seek to im plem ent students’ bright ideas and solutions.

• Educate students on current policies.

• Contact for students who have a problem  or enquiry about the cam pus 
environm ent in general.

• To uphold and support the vision, m ission and strategic goals of the 

College.

LIBRARY AND LEARNING SUPPORT HUB

The Library and Learning Support Hub (LLSH) is open to all ECA E students, 
A lum ni, and staff during the following hours:

M onday to Thursday: 7:00 A M  – 5:00 PM

Friday: 7:00 A M  – 1:30 PM

 The LLSH team  is also available virtually and strives to offering prom pt 

and high-quality academ ic support to the ECA E com m unity. LLSH provides 

access to a wide range of physical and online academ ic resources, all 
available free of charge. These resources are designed to support the 

study and research needs of students, faculty, and the wider com m unity.

ECA E library provides a quiet and conducive environm ent for

studying, while attending to the diverse needs of students and
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researchers.

The library also hosts a variety of activities, sem inars, and events 
designed to foster academ ic and intellectual grow th.

Le arn in g  Su p p o rt  H u b

The Learning Support Hub is dedicated to helping you strengthen your 

academ ic and study skills, as well as m eet your research needs. W e offer 

personalized academ ic consultations and group w orkshops tailored to 
support students at all levels.

O ur goal is to ensure that every student receives the focused support 

they need to succeed academ ically.

A cadem ic librarians and faculty consultants are available to assist you 
with im proving your assignm ent writing—covering areas such as 

form atting, language use, and writing techniques. This support can lead to 

better academ ic perform ance and increased em ployability. O ur services 
include:

• Help with research topic
• One-to-one or Group Consultations

• Citation management

• Assistance to borrow, renew or return items
• Request materials via ILL

• Accessing Library collections

• Linking to library resources

• Workshops and instruction sessions
• Scholarly communication and open access

• How to do reading and note-taking

• Improving Presentation skills
• Better Self- m anagem ent skills

• ICT/ Software registration

• O nline/distant help for im m ediate learning issues
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Bo rro w in g  R e so u rce s

To support academ ic success and equitable access to learning resources, 
the Library and Learning Support Hub provides a borrowing system  for 

educational m aterials such as Books, textbooks, and other learning 

m aterials. A ll students are expected to follow the guidelines when 
borrow ing m aterials: 

You can borrow  up to 15 item s from  the library for a period of one m onth. 

Renew als are possible if the item s are not requested by other users.

A  self-check m achine is also available in the library, allowing you to borrow 
item s by yourself if no staff are im m ediately available to help. 

A dditionally, a drop box is located outside the library gate, enabling you to 

return item s at any tim e without needing assistance.

Lat e  R e t u rn

Students m ust return all borrowed m aterials by the due date provided at 
checkout. Late returns m ay result in applicable fees and could im pact your 

ability to borrow m aterials in the future.

In cases where m aterials are lost or dam aged, students will be responsible 
for covering the full replacem ent cost, in addition to a processing fee.

O n lin e  R e s o u rce s

LLSH Catalog is your starting point to find library-related inform ation via 

https://libguides. ecae.ac.ae/hom e. If you cannot find what you are 

looking for, the library staff are always available to assist you.

EBSCO  D iscovery Service – ED S is our library’s search engine. This is your 

one-stop shop to search through m any of the Library’s resources, 

including books, ebooks, journal articles, and governm ent docum ents in 
one list.

For further Inform ation on ED S, see LibGuides Search EBSCO  D iscovery 

Service.
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Library D atabases – are digital resources that provide access to a wide 
range of inform ation, including academ ic journals, e-books, conference 

papers, dissertations, and other scholarly m aterials. These databases are 

typically subscription-based, offering users access to high-quality, peer- 
reviewed content. The databases enable you to search for articles within 

journals. M any also provide abstracts of the articles. Check the full list of 

databases. A -Z D atabases: A ll

The ECA E Library proudly offers all active students full access to a rich 
collection of eBooks and digital textbooks. W hether you're studying on 

cam pus or learning rem otely, these resources are available 24/7 to 
support your learning journey. Sim ply log in with your student credentials 

to explore the digital library and enjoy seam less access to essential 

course m aterials anytim e, anywhere.

Electronic Books – LLSH has a subscription to several electronic book 
collections, giving our patrons access to thousands of titles in online 

form ats. W e have the following type of licenses:

a) Single User License - a single license will allow only one user to access 
the book at a tim e.

b) M ulti-User License - a m ulti- user license will allow three users to use 

the ebook sim ultaneously.

c) Unlim ited License – with this, an unlim ited num ber of users can log in to 

the sam e ebook sim ultaneously.

You can search for ebooks at the Library Catalog

E-Journals ¬ – These are journals with articles available in full text online. 
These m ay have features such as links to other articles, keywords, 

interactive citations, and the option to download as a PD F (which requires 
A dobe A crobat Reader to read). Som e articles are also published in HTM L 

form at. Check A -Z list of e-journal titles.

P rin t  B o o k s :

The ECA E Library offers a wide selection of print books to support your
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academ ic and research needs. From  core textbooks to reference 
m aterials and general reading, students can browse and borrow physical 

books directly from  the library shelves.

R e fe re n cin g  R e s o u rce s  

RefW ork  –  A   web-based research m anagem ent tool, or a citation 

m anager, allows you to im port references from  online databases and 
other sources. You can read, annotate, organize, and cite your research, as 

well as collaborate with friends and colleagues by sharing collections.

ECA E Library LibGuide is your go-to online hub for academ ic success. 
D esigned to m ake your research and study experience easier, the LibGuide 

offers :

Guides - Curated resources provided by the library to support you in your 

academ ic endeavors.

Library Guides: These are general resources designed to help you navigate 
the library’s offerings. They typically include inform ation on how to use 

the library catalog, access   databases,   utilize research tools, and find 
specific types of resources like books and articles. Library guides often 

cover a wide range of topics, from  citation styles to research strategies.

Course Guides: These are m ore specialized resources tailored to specific 

courses. Created in collaboration with faculty, course guides provide 
students with access to required and recom m ended readings, databases 

and websites.

O t h e r R e s o u rce s

Grannarlyoffers250+gram m ar checks, plagiarism  detection, vocabulary 
enhancem ent, contextual spell check, etc. Find m ore on Gram m arly.

Clarity English helps you to im prove specific language areas including 

Gram m ar, Vocabulary, A cadem ic IELTS practice, reading, writing, speaking 

and listening skills. Visit Clarity English to find m ore inform ation.
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A dditional Resources, including but 
not lim ited to, The Graded Reader, 

D VD s, Picture Book and Big Picture 

Book collections and the Curriculum  
Resource Collection are available to 

support coursework or related 

activities.

Library Blog - Created and published 
by the librarians, the Blog is used for 

sharing the latest news, events and 
workshop announcem ents, as well as 

the new resources update to the 

subscribers. A ll users of the LLSH can 
get an easy subscription to the 

Library Blog by visiting the LLSH 

Hom e page.

A sk Librarian You can reach out to 

the Librarian for assistance at 

library@ecae.ac.ae

A d d it io n al Su p p o rt

The A cadem ic Support D ivision 

collaborates closely with faculty 
advisors to provide students on 

probation w ith intensive guidance, 
including language support, and to 

m onitor their progress to ensure 

program  goals are m et.
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INFORMATION TECHNOLOGY

The IT D epartm ent will m ake sure that you are given a range of services 
which include those listed below:

• A  personal network account, usernam e and password to allow you 

access to a range of electronic, library and online services during your 

first sem ester at the College :https://lm s.ecae.ac.ae

• If you are an authorized student, you will be able to access the Learning 
M anagem ent System  both on cam pus as well as from  any internet 

connected com puter.

• A ccess to your grades, tim etables, attendance status and college or 
individual announcem ents through the College portal 

(http://portal.ecae.ac.ae).

• A ccess to your College webm ail and O ffice 365 suite from  both on and 

off the cam pus via https://www.office.com .

• Internet access through the wireless network anywhere at the cam pus. 
Using any device i.e. bring your own device (BYO D ) ICT fully equipped 

labs.

• A ccess to all M icrosoft applications and tools – through the site license

• A ccess to m any educational applications and tools that are selected by 
the academ ic departm ents.

• For technical support or service requests, please use the Service Hub 

platform : https://esm .gov.ae/ServiceHub 

In t e rn e t  U s ag e

W hile you can use the internet through the ECA E netw ork, you should note 
that access to the internet and college network are provided for the 

purposes of academ ic study and college related tasks. System  m isuse 

that m ay result in rem oval of your access rights m ay include: 
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• Unauthorized copying or distribution of ECA E provided software. 

• Use of another individual’s account or sharing of your account’s details. 

• A ttem pting to view or copy another user’s program s or files without 
perm ission. 

• D ownloading software, m ovies or m usic or playing gam es etc. on the 

Internet causing a reduction in perform ance of the college network.

• D eliberately trying to dam age system  software or hardware.

• Failure to cooperate with ECA E staff. 

• A ny attem pt to create or im port a program  which tries to bypass 
system  security or com prom ises data. 

• Using the college system s to access, distribute or copy m aterial which is 

against the legal or m oral code of UA E society. 

ECA E reserves the right to inspect all inform ation stored on ECA E 

com puters, including program s, data and m ail. Keys to all encrypted files 
m ust be provided to the Head of IT upon request. ECA E reserves the right 

to lim it or deny access to anyone using IT facilities when privileges are 
abused. In severe or repeated cases of m isuse, the police m ay be 

contacted as som e cases of system  m isuse m ay involve violation of UA E 

law.
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CAMPUS LOCATION

Em irates College for A dvanced 
Education

P.O  Box 126662

A bu D habi, U.A .E

Location on Google m ap: 

Click here

General Inquiries:

Telephone : (+9 71) 2 509 9  9 9 9  
Em ail : info@ecae.ac.ae

A dm issions:

Telephone : (+9 71) 2 509 9  833 

Em ail : adnissions@ecae.ac.ae

Student Services

Em ail : studentaffairs@ecae.ac.ae

Contact the O ffice of Research: 
Em ail : research@ecae.ac.ae

A lum ni O ffice:

Em ail : alum nioffice@ecae.ac.ae
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ORGANIZATIONAL PERSONNEL

BOARD OF TRUSTEES

HE Sarah Yousef Al Amiri Chair
Minister of State for Public Education and 
Advanced Technology

HE Sulaiman Al Kaabi Vice Chair
Assistant Undersecretary, PD Sector, Ministry of 

Education

HE Eng Hamad Ali Al 

Dhaheri
Member

Undersecretary, Department of Community 

Development

HE Dr Bashayer Al 

Matroushi
Member

Executive Director, Talent Empowerment Sector, 

ADEK

Ms Aisha Juma Al Jasmi Member Sector Director, MOE

Professor Oon-Seng Tan Member
Dean of Special Projects and Director Singapore 

Centre for Character and Citizenship Education, 

National Institute of Singapore

EXECUTIVE TEAM

Dr. May Altaee Vice Chancellor May.Altaee@ecae.ac.ae

Prof. David Pedder
Deputy Vice 

Chancellor - 

Academic

David.Pedder@ecae.ac.ae

Mr. Sultan Alameri
Director- Support 

Services
Sultan.Alameri@ecae.ac.ae

Mr. Hamad Alkaabi
Deputy Vice Chancellor - 

CEC
hamad.alkaabi@ecae.ac.ae

Mr. Mansour Alblooshi
Director Partnership and 

Outreach

mansour.alblooshi@ecae.ac.ae
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ORGANIZATIONAL PERSONNEL

HEADS OF DEPARTMENTS

Salem Alrashdi Head of Finance Finance-Department@ecae.ac.ae

Ms. Nadia AlJaberi Head of Human Resources
and Facilities 
Management

HRTeam@ecae.ac.ae
&
Facilities@ecae.ac.ae

Mr. Marwan Al Malik Head of Procurement and 
Contracts Management

malmalik@ecae.ac.ae

Ms. Ameena Alobeidli Head of Academic Support Academic-Support-
Division@ecae.ac.ae

Mr. Musaab Hasan Advisor - Information 

Security and Business 
Continuity Planning

ithelp@ecae.ac.ae

Ms. Amna Balfaqeeh Head of Marketing and 

Communications

MarCom@ecae.ac.ae

VICE CHANCELLOR’S OFFICE

Ms. Amanda Forte Head of Institutional Research 

and Effectiveness

ireu@ecae.ac.ae

Ms. Dana Abu-Ghazalah Head of Strategy and Business 

Development

dana.abughazalah@ecae.ac.ae

Ms. Marina Charles Special Projects Coordinator mcharles@ecae.ac.ae

GRADUATE PROGRAM CHAIR

Dr. Nagla Ahmed Ali Graduate Studies nali@ecae.ac.ae

RESEACH OFFICE CHAIR

Prof. Shaljan 

Areepattamannil

Research Office sareepattamannil@ecae.ac.ae

INTERNAL AUDIT OFFICE

Mr. Mohamed Dader Director of Internal Audit mohamed.dader@ecae.ac.ae
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ORGANIZATIONAL PERSONNEL

HEADS OF DEPARTMENTS

Mr. Kumar Lal Advisor- Finance Finance-Department@ecae.ac.ae

Ms. Nadia AlJaberi Head of Human Resources
and Facilities 
Management

HRTeam@ecae.ac.ae
&
Facilities@ecae.ac.ae

Mr. Marwan Al Malik Head of Procurement and 
Contracts Management

malmalik@ecae.ac.ae

Ms. Ameena Alobeidli Head of Academic Support Academic-Support-
Division@ecae.ac.ae

Mr. Musaab Hasan Advisor - Information 

Security and Business 
Continuity Planning

ithelp@ecae.ac.ae

Ms. Amna Balfaqeeh Head of Marketing and 

Communications

MarCom@ecae.ac.ae

VICE CHANCELLOR’S OFFICE

Ms. Amanda Forte Head of Institutional Research 

and Effectiveness

ireu@ecae.ac.ae

Ms. Dana Abu-Ghazalah Head of Strategy and Business 

Development

dana.abughazalah@ecae.ac.ae

Ms. Marina Charles Special Projects Coordinator mcharles@ecae.ac.ae

GRADUATE PROGRAM CHAIR

Dr. Nagla Ahmed Ali Graduate Studies nali@ecae.ac.ae

RESEACH OFFICE CHAIR

Prof. Shaljan 

Areepattamannil

Research Office sareepattamannil@ecae.ac.ae

INTERNAL AUDIT OFFICE

Mr. Mohamed Dader Director of Internal Audit mohamed.dader@ecae.ac.ae
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ORGANIZATIONAL PERSONNEL

HEADS OF DEPARTMENTS

Salem Alrashdi Head of Finance Finance-Department@ecae.ac.ae

Ms. Nadia AlJaberi Head of Human Resources
and Facilities 
Management

HRTeam@ecae.ac.ae
&
Facilities@ecae.ac.ae

Mr. Marwan Al Malik Head of Procurement and 
Contracts Management

malmalik@ecae.ac.ae

Ms. Ameena Alobeidli Head of Academic Support Academic-Support-
Division@ecae.ac.ae

Mr. Musaab Hasan Advisor - Information 

Security and Business 
Continuity Planning

ithelp@ecae.ac.ae

Ms. Amna Balfaqeeh Head of Marketing and 

Communications

MarCom@ecae.ac.ae

VICE CHANCELLOR’S OFFICE

Ms. Amanda Forte Head of Institutional Research 

and Effectiveness

ireu@ecae.ac.ae

Ms. Dana Abu-Ghazalah Head of Strategy and Business 

Development

dana.abughazalah@ecae.ac.ae

Ms. Marina Charles Special Projects Coordinator mcharles@ecae.ac.ae

GRADUATE PROGRAM CHAIR

Dr. Nagla Ahmed Ali Graduate Studies nali@ecae.ac.ae

RESEACH OFFICE CHAIR

Prof. Shaljan 

Areepattamannil

Research Office sareepattamannil@ecae.ac.ae

INTERNAL AUDIT OFFICE

Mr. Mohamed Dader Director of Internal Audit mohamed.dader@ecae.ac.ae
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ORGANIZATIONAL PERSONNEL

Faculty Name Faculty Rank Research Interests

Dr. Abdelaziz Hussien
abdelaziz.hussien@ecae.ac.ae

PhD in Curriculum and Instruction 

of Arabic, Durham University, UK
• Over 20 years of teaching 

experience in Egypt, Saudi 

Arabia, Bahrain, and the UAE,  

• Fellow of the Higher Education 
Academy (2018) 

• certified in Visible 

Thinking by Project 
Zero, Harvard 

Graduate School of 

Education (2022).

Associate Professor 

Ext. 907

• AI in literacy

• Development of reading and 
writing, 

• The role of literacy specialists in 

language clinics, curriculum and 
instruction, 

• Teacher education.

Dr. Noura Khamis Abdalla 
Ali Alnaqbi
noura.alnaqbi@cece.ac.ae

Ph.D. Leadership and Management 
– Communication.

Sept 2017 – Jule 2025
• Senior Trainer, Assessor and 

Internal Quality Assurer - 

Continuing Education Centre, 

Emirates College for Advanced 
Education.

• From 2002 – 2017

• Teacher of Health Science, Abu 
Dhabi Education Council.

• Science Coordinator, Abu Dhabi 

Education Council

• .Teacher for Natural Science, 
Abu Dhabi Education Council 

and Ministry of Education.

Lecturer

Ext. 964

• The impact of formative 

assessment and innovative 
feedback on self-regulated learning 

and 21st-century skills in primary 
and middle school education.

• The role of educational leadership in 

fostering a culture of innovation 

and scientific research in early 
education.

• Strategies for engaging parents 

and the local community in 
supporting science education and 

innovation.

• The integration of emerging 
technologies (such as 

augmented reality and 

artificial intelligence) in 
teaching, and their impact on 

developing scientific and 

creative thinking skills among 
Cycle 1 and  2 students.
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ORGANIZATIONAL PERSONNEL

Dr. Shimaa Abdelrahman 
Ibrahim Tameem
shimaa.tameem@ecae.ac.ae

PhD in Curricula and Methods 
of Teaching Arabic Language.

Lecturer

Ext.824

• Teaching Arabic as a second 

language.

• employing technology in 
teaching Arabic language skills.

• Assessment and Evaluation of 

Arabic Language Skills.

• Preparing Arabic language

teachers.

• Curriculum Design and 

Development in Arabic 
Language Teaching.

Dr. Mohammed Borhandden
mohammed.borhandden@eca
e.ac.ae

Ph.D. in Educational 
Administration (Leadership and 

Management). 

• Over 28 years of teaching 

experience, spanning from 
kindergarten to higher 

education. 

• Fellow of the UK Professional 
Standards Framework, 

Advance HE, 2022.

Previously taught at Bahrain 

Teachers College, University of 
Bahrain, Bahrain; Abu Dhabi 
University, UAE; Universiti 

Teknologi Malaysia; Islamic 
Science University of Malaysia; 

and International Islamic 
University Malaysia.

Associate Professor

Ext. 807

• Research on Leadership: 

Leadership Skills, Management, 
Administration to prepare 

Measurement instruments using 

the skills of both Qualitative and 
Quantitative Methods.

• Research on Issues concerning 

the Quality Culture, 
Organizational Climate, 
Workforce performance, and 

Academic Achievement, based 
on literature of both Islamic and 

conventional body of 
knowledge to address the 
issues under study.

• Followership: Followership 

styles, theories, and its role in 

organizational success.

• Research on teacher leadership 

and communities of learners 

related issues for school 

improvement.
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Dr. Bakir Mohammad Saleh 
Mohammad
bakir.saleh@ecae.ac.ae

Ph.D. in Theology & Religious 
Studies, University of Glasgow, 

UK

•  M.A. in Digital Education, 

University of Leeds, UK

•  M.A. in Islamic Studies, 

Newman University, UK

• Over 10 years' experience in 

education (K-12, 
undergraduate & 

postgraduate studies)

•  Former Research Associate, 

University of Birmingham, UK

• Extensive experience in digital 

learning, curriculum design, 

and teacher professional 
development

Lecturer

Ext.

• Pedagogy of Islamic Studies 
Education

• Middle Eastern Studies

• Teacher Education in Arabic-

medium contexts

• Curriculum Design and 
Development

Dr. Tiffany S. Aaron

tiffany.aaron@ecae.ac.ae

• Ph.D. Educational 

Administration and |Policy

• Graduate Certificate in 
Interdisciplinary Studies

• Post Doctoral Associate 

Educational Leadership 

University of Virginia

• Assistant Professor of 

Educational Leadership and 

Policy University of Florida

Assistant Professor

Ext.

• Leadership for Sustained 

School Improvement

• Leading Change in Educational 
Organizations

• School Improvement Planning

• Educational Leadership 
Development and Pipeline

• Leadership in School 

Turnaround Context
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Dr. Vahide Yigit
Vahide.Gencten@ecae.ac.ae

Ph.D., Education, University of 

Exeter, UK

Assistant Professor

Ext.

• Early Childhood Literacy

• Interactive Read-Alouds

• Nature-based Pedagogy

• Technology Integration to Early 

Childhood

Dr. Hamdah Abdi Ibraim Jibar 
Alhashmi
hamdah.alhashmi@ecae.ac.ae

Ph.D. in Special Education and 
Early Education and Care, United 

Arab Emirates University

• Nine years of teaching 
experience in K–12 education.

• Four years of research 

experience, both locally and 

internationally, serving as a 
Research Associate and 

Consultant.

Assistant Professor

Ext.811

• Play-based learning in early 

childhood and across K-12, to 
foster the development of 
flourishing children and youth.

• Support teachers to bridge 
theory and practice through 
culturally responsive actions 

that foster connection, 

curiosity,  and inclusivity.

• Focusing on educator-child 

wellbeing and family–school 

partnerships to build 
collaborative, equitable, and 

joyful school communities.

Dr. Claudine Habak
Claudine.Habak@ecae.ac.ae

Ph.D. in Neuropsychology and 

Cognitive Science, University of 
Montreal, Canada

• 20 years of undergraduate 

and graduate teaching.

• Division Head, Research 
Supervisor and Mentor.

Associate 

Professor 
Ext. 945

• Lifespan development

• Perceptual-Cognitive function

• Wellbeing and learning across 
the lifespan

87

mailto:Vahide.Gencten@ecae.ac.ae
mailto:hamdah.alhashmi@ecae.ac.ae
mailto:Claudine.Habak@ecae.ac.ae


G R A D U A T E  C A T A L O G U E  -  A C A D E M I C  Y E A R  2 0 2 5 - 2 0 2 6

ORGANIZATIONAL PERSONNEL

Dr. Farah Khaled El Zein
Farah.ElZein@ecae.ac.ae 

Ph.D. in Special Education, 

University of Texas at Austin, US

• 10 years of undergraduate 

and graduate teaching.

• Special and inclusive 

education (K-12) with focus on 
academic and behavioral 

support.

• In-service and pre-service 
teachers’ professional 

development.

Assistant 

Professor 
Ext. 923

• Action research to evaluate 

effectiveness of innovative 
teaching, learning, and 

assessment practices in the 

inclusive K-12 classroom.

• Current teaching, learning, 

and assessment practices

• Sustainable school- university 

research partnerships

Dr. Joseph Agbenyega
joseph.agbenyega@ecae.ac.ae

Ed.D.(Doctor of Education) - 

Special and Inclusive Education 
(Early childhood), Monash 

University, Australia.

• 23 years of undergraduate 

and graduate teaching 
experience in Singapore, 

Thailand, Ghana and Australia.

• Ex-Director of Graduate 
Research Education and Chair 

of Examiners

Associate

Professor 
Ext. 949

• Psychology and Sociology of 

child learning and 
development.

• Early childhood education and 

play- based pedagogy.

• Inclusive education and 
inclusive leadership.
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Dr. Sarah Clark Mead 
Jasperse
Sarah.Mead@ecae.ac.ae 

Ph.D. in Psychology,  University 
of Florida, US

M.Ed in Risk & Prevention, 

Harvard University, US.

• B.A. in Psychological and 
Brain Sciences, Dartmouth 

College, US.12 years of 
undergraduate and 
graduate teaching and 

graduate supervision

• Board Certified Behavior 
Analyst - Doctoral

• Licensed Elementary 

Educator (USA)

• Principal Investigator

• Previous roles: Teacher, 
Therapist, Clinical Director, 

Program Director, 
Operations Supervisor, 
Consultant

Assistant Professor 

Ext. 924

• Applied behavior analysis 

(ABA)

• Evidenced-based supports 

for people of determination 

(Specialty: Autism Spectrum 
Disorder, intellectual and 

developmental disabilities)

• Behavioral interventions

• Classroom management

• Training and supervision

• Research ethics

• Special and inclusive 

education

• Early childhood development 
and education

Dr. Kyongje Sung
Kyongje.Sung@ecae.ac.ae 

Ph.D. in Quantitative and 

Mathematical Psychology, 
Purdue University West 
Lafayette, US

20 years of undergraduate 
and graduate teaching and 

research supervision

Assistant Professor 

Ext. 925

• Human Cognition (visual 

perception, attention).

• Autism.

• Semantic system for 

language production
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Dr. Anna Marie Dillon
Anna.Dillon@ecae.ac.ae 

PhD in Education Science, 

Technological University, 
Ireland

• 20 years of undergraduate 

and graduate teaching

• Ex-Assistant Dean for 
Student Affairs, Head of 

English Faculty.

• Ex-department Chair, 
College of Education, Zayed 

University

Associate 

Professor 
Ext. 862

• Bilingual education

• Early childhood education

• Translanguaging

Dr. Agnes Kathleen Gallagher 
(Kay Gallagher)
kay.gallagher@ecae.ac.ae 

PhD in Language Studies, 
(Thesis on Language Teacher 

Education),  University of Kent, 

UK

• 20 years of undergraduate 

and graduate teaching

• Extensive leadership 

experience in Teacher 
Education (Former Acting 

Dean, Associate Dean, Chair, 
Head of Department)

Professor 

Ext. 872

• Bilingual Education

• Language-in-Education

• Teacher Education

• Literacy development English
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Dr. Ieda Santos
Isantos@ecae.ac.ae 

Ph.D. in Education, University of 

Warwick, UK

• 18 years of undergraduate 

and graduate teaching and 

graduate supervision.

• Former EYP Pre-Service 
Program Coordinator; 

former Chair of Graduate 
Studies

Associate 

Professor 
Ext. 841

• Technology integration in 

teaching and learning.

• Pedagogies.

• Curriculum.

Dr. Nagla Ahmed Ali
nali@ecae.ac.ae

Ph.D. in Curriculum and 
Instruction, University of 
Florida, USA

More than 20 years of 

undergraduate and graduate 

teaching and graduate thesis 
supervision.

Graduate Program Chair, Ex- 

Undergraduate Program Chair, 
Research Supervisor, CAEP and 
CAA Reviewer, Ex-Head of 

department, Internship 
coordinator.

Associate

Professor 
Ext. 843

Technology integration in 

teaching and learning,

STEM Education

Artificial Intelligence Application 

in Education

Large Scale Assessment in 
Education

Dr. Martina Dickson
mdickson@ecae.ac.ae 

PhD in Medical Physics, 

University of London, UK

14 years of undergraduate and 

graduate teaching and 

graduate supervision.

Ex-Research Chair and 
Undergraduate Programmes 

Chair

Professor 

Ext. 840

Gender in education.

Science pedagogy.

Female STEM leadership.

Students’ perceptions of 

scientists.
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Dr. Dean Barrie Cairns
DCairns@ecae.ac.ae 

Ed.D. in Education, University of 

Bath UK; Ph.D. in Chemistry, 
University of Sussex, UK

11 years of undergraduate and 

graduate teaching and 
supervision.

Program Coordinator for the 

English-
Medium Secondary PGDE

Associate 

Professor 
Ext. 845

Instructional practices in science 

education.

Inquiry-based learning.

Science epistemology and 

epistemological beliefs about 

science.

Dr. Patricia Fidalgo
pfidalgo@ecae.ac.ae 

Ph.D. in Sciences of Education, 

NOVA University of Lisbon, 
Portugal

27 years of undergraduate and 

graduate teaching experience in 
Europe, Africa and Middle East.

Leadership experience as 

Division Head, chair of the 
Research Grants Committee 
and Program Coordinator.

Associate 

Professor 
Ext. 916

Educational Technology and 

Information Literacy Skills.

E-learning and Distance 

Education.

Artificial Intelligence

Lifelong learning

Dr. Qasim Al Shannag
Qasim.AlShannag@ecae.ac.ae 

PhD in Teacher Science 

Education, Michigan State 
University, US

28 years of undergraduate and 

graduate teaching.

Graduate Programs Chair, and 
Chair for the Department of 

Curriculum and Instruction, and 

Assistant Dean of Students 
Affairs in past

Associate 

Professor 
Ext. 851

National and international 

assessment

e-learning pedagogies in science 

education

Education for sustainable 

development
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Dr. Jennifer Maree Robinson
Jennifer.Robinson@ecae.ac.ae 

PhD in Mathematics Education, 

Curtin University, Australia

28 years secondary 

mathematics curriculum, 

pedagogy, and assessment and 
mathematics education in 

higher education

ADEK Program Manager, 
Section Manager and Education 
Advisor in past, research 

supervision.

Lecturer 

Ext. 844

Mathematics education – 

pedagogies

Mathematics education – 

attitudes

Gender in mathematics 

education

Dr. Adeeb Mohmad Jarrah
Adeeb.Jarrah@ecae.ac.ae 

Ph.D. in Curriculum and 

Instruction, University of 
Missouri, US

15 years of undergraduate and 

graduate teaching and 
supervision.

Program Coordinator 

for Master of Education and 

Innovation

Program Coordinator for In-
service postgraduate diploma 

in Education

Associate 

Professor 
Ext. 861

Students & Teachers’ 

misconceptions

in mathematics education.

Mathematics Teacher 
Preparation.

Mathematical Literacy.

Dr. Jason Demond Johnson
Jason.Johnson@ecae.ac.ae 

PhD in Mathematics Education, 

Florida State University, US

20 years of undergraduate and 

graduate teaching

and supervision.

Assistant Dean of Students 
Affairs 

Associate 

Professor 
Ext. 864

Ethnomathematics.

Effective use of technology in 
learning and teaching 

mathematics.

.

Teaching mathematics for social 
justice.
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Dr. Serigne Mbaye Gningue
Serigne.Gningue@ecae.ac.ae 

PhD in Mathematics Education, 

Columbia University, US

36 years experience in 

Education, 26 20 years of 

undergraduate and graduate 
teaching and graduate 

supervision, 10 years in 

secondary public school 
teaching.

Interim Dean/ Associate Dean / 

Department Chair in past.

Experience in Grant Funding, 
secured funding of 

approximately USD 10 Million.

Associate 

Professor 
Ext. 865

Teaching and learning of Algebra

Students misconceptions in 
mathematics

Teacher development of 

pedagogical content knowledge 

(PCK)

Teacher Leadership

Dr. Evrim Erbilgin
Evrim.Erbilgin@ecae.ac.ae 

PhD in Mathematics Education, 

Florida State University, US

14 years of undergraduate and 

graduate teaching and 

graduate supervision

Head of mathematics 
education program in the past.

Associate 

Professor 
Ext. 869

Effective preservice and in-

service mathematics teacher 
education

Mathematics curriculum 

standards

Dr. Othman Abu Khurma

othman.abukhurma@ecae. 
ac.ae

Ph.D.: Curriculum and 

Instruction, Yarmouk 
University, Jordan

12 years of undergraduate and 

graduate teaching and 
graduate supervision

Educational Expert, Trainer and 

Coach.

Assistant 
Professor Ext.974

STEM in Science Education.

Science Education and 
international Standardized Tests 
(PISA, TIMSS).

Technology integration in 

science education
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Dr. Yahia Alramamneh
yahia.alramamneh@ecae.ac.ae 

Ph.D.  in Linguistic Studies 

(Philosophy), Jordan

Over 19 years of experience 

teaching Arabic at various 

academic levels - Specialized in 
curriculum development, 

student mentorship, and 

integration of modern 
pedagogical techniques to 
enhance language learning 

outcomes  

Assistant 

professor 
Ext. 971

Arabic Language Pedagogy and 

Literacy

Curriculum Development for 

Arabic Language Education

AI-Enhanced Education

Teacher Education

Dr. Nabeeh Kasasbeh
Nabeeh.kasasbeh@ecae.ac.ae 

Ph.D. in teacher training, 

educational sciences and Islamic 
education curricula.

20 years of experience in 

education.

Lecturer 

Ext:921

Islamic education curricula.

Teacher education and training.

Teaching methods and 
strategies.

Dr. Zaid Almajdoub
Zaid.Almajdoub@ecae.ac.ae

PhD in Psychological and 

Educational Counselling.

Master in Interpretation and 

Sciences of Holy Quran.

Over 15 Years Experience in 

Education.

Khalifa Award Winner for 

Education.

Evaluation and Accreditation 
Member in the CIS.

Lecturer Psychological and Educational 
Counselling.

Arabic & Islamic Education.

Curriculum and Instruction.

Teacher Education.
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